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jptr wpt ri^ 'r®s tfwu tI unrcft 5 s Nnnf fa b? ui •fw ^ 

ru m Hi 

Separate Paging is given to this Part in order that ft may bt filed as a 

separate compHatloa 


*tttt It—3—T^r-er** (ft) 
PART II—Section 3—Sub-Section (U) 


mw tWR i w ^ wr* f*n »m ntfrfim iftr 

Statutory Orders and notifications issued by the Ministries of the Government of India (other than 

Ministry of the Defence) 


(rffirfr* grsff finmr) 
snmr OftrPrpr) 

»rf fowl), 9 *r4, 1993 

wr. -735-fhwf^ *rf»W (sfln* tpr S"ta) wfk ’ 

Om, 1954 ( 1954 *T 44) 3 WIFI (1) BW 

inm antidf t tt*»r w* ^ wwt WF™ TS 

erhrfw fimw t sp"^ ww * ^ ** ****? 
wfhrrtt aft <r. <t. awm vt ^Rr SftfPwiT * ittt rmT3W 

mfbr juitr nfhartt vt tfft ’t<* ^rif w ^ ^ ^ * 

& -wm im ft swr uten) Tttft % i 

[«( l(2)/9 34ttaT5] 

qt. it. htNft, rtf*rr 


MINISTRY OF HOME AFFAIRS 
(Department of Internal Security) 
Rehabilitation DIvMon(Settlemcnt) 

New Delhi, the 9th March. 1993 


c n vi* Tn exercise of the powers conferred by Sub- 

l\ 5 ' f sectton 3 of the Displaced Persons (Compcn- 
section (1) , , Q r i /a± 0 f 1954 ), the Cen- 

sation and Rehabilitation) Ac ^ J 95 c p Katya | setle- 
tral Government hereby appoints Shn C. l ■ tv iy 


ment Officer in the Sctlcment Wing of the Rehabilitation 
Division in the Ministry of Home Affaire, Department of 
Internal Security as Managing Officer for the purpose of 
performing the functions assigned to a Managing Officer by 
or under the said Act, with immediate effect. 

INo. l(2)/93-Settlemcnt] 
P. T. CHACKOCHAN, Under Secy. 

ttPhi, firomFT »fk fan nwrau 
(wfop sftt TfrrsriT farmr) 
rn^nr 

rrf ftstff, 29 iffH, 1993 

vn.m. 736 .--'twit, fcwft faffr wm 

Slfirfim, 1946 (1946 W rrfhpPT<T if. 25) HTO 6% HPT 
qftfT, SRT 5 * TTHTTr (l) OTT 5JTW WfaPff <PT ipjH VT* 

to, ’ipr (#ra) fcffFT, qsitr, € s/* 4 - 1025 /91 

15-1-1991 m jrn^r f*T?R vw uvit iff tr^Rt it, 
fwfr ftvhi prm * «wff ^ vrPPPff rrFufrForr w 
preare rftfwt (fJtwt flrPtf* firpe) TOT Hr>TW3f. 1990 

w 36 frmt 2-8-1990 (sfhrlt TflfftPWF qgftHf ^F T- W- 

ttPtt. *■ ® n ^- lftP ™ T 

gff I[OTT)% if rmaWlfT fff?dr, I860 ( i860 vr 4») 
hto 302 % srtfcT *pfhr % rf*r ftanwtmral 


( 1121 ) 
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iv swe) % sfir ee^ ?mfr ft ette 

giE E1& EE EJEEglT $ EEHE*) faTJETlPPEt W flTCTtr 1 ! ITT 
»rmsff ^ XFBmE % fag E^' ftgTT TUE ET HT?ft ^ l 

'}^a 22si6il92^-flAl] 

g. gf. unrf, bet ePet 

MINISTRY OF PERSONNEL, P.G. AND PENSIONS 
(Department of Personnel & Training) 

ORDER 

New Delhi, the 29th March, 1993 

S.O. 736.—In exercise of the powers conferred by sub¬ 
section (1) of Section 5 read with section 6 of the Delhi 
Special Police Establishment Act. 1946 (Act No. 25 of 
1946), the Central Government with the consent of the 
Government of Bihar accorded vfde Home (Police) Depart¬ 
ment, Patna, notification No. 3/C4-1025/91 dated 15-1-1991, 
hereby extends the powers and jurisdiction of the members 
of the Delhi Special Police Establishment to the whole of 
the State of Bihar for the investigation of offences punishable 
under section 302 of the Indian Penal Code. 1860 (45 of 
1860) and attempts, abetments and conspiracies in relation 
to or in connection with the said offences and any other 
offece or offences committed in the course of the same trans¬ 
action arising out of the same facts in regard to Gomia 
(Distt. Giridih, Bihar) P.S. Case No. 36 of 1990 dated 
2-8-1990 (murder of Mrs. Rafigun Nisa wife of Mr. S. M. 
Zaki Hasan, General Manager, Personnel, ICI India Limited, 
Gomia). 

[No. 228/64/92-AVD-m 
A. C. SHARMA, Under Sccy. 

Pm hepte 

(TPmrPrmff) 

Bfaw 

E$ 9 eW, 1993 

RfPB 

«ft.sit. 737 —Brfafa term wfaPm, 1899 (1899 ti 
2 ) e) ttm 9 •if)^'T-tnrr (l) $ (t) ittt beet wpppff 

EE mfpr EiTtt JE, «i!rfpT 8 1.E.TT i(<t^aKI WeV eth etttP 
| ef) fa qtETRnf EEBfaEIE Bpp tffVET fafnei 83TT at id' pPg 
Bfa ET*r ETET 3ft tft trfrf P. % BEE EPB ^ sftftlffft ElEt $ 

^ PpEfafaBEBwf et ErRrPrnnr b?e jtet 4 wgfg:— 
l 9 stPtjrt Err etet far BBBB-Tgooooooi fr 

1000000 BUET ETOT PpfE; 

J I’ trr EfB*hT ETBT fiTf afUEW-l - <11000001 ^ 

0 BEET ETBT PpPl 

vie Errr&T etet flrx axm-i-gisooooi ?r 
BEET Eltfl PfflE I 

[<ET tto 8/93^m-TT.tf. 33/25/9 2-fSf.^T.] 


MINISTRY OF FINANCE 
(Department of Revenue! 

ORDER 

New Delhi, the 9th March, 1993 
STAMPS 

SO 737.—In exercise of the powers conferred by clause 
(a) of sub-section (1) of Section 9 of the indiau Stamp Act, 
1899 (2 of 1899), the Central Government hereby remits the 
duty with which the following bonds, in the nature of pro¬ 
missory notes, of the aggregate value of rupees two hundred 
crores only* to be issued by the Power Grid Corporation or 
India Limited are chargeable under the said Act, namely: 

1 9 % tax free Powergrid bonds—I-Issue bearing Nos. 

A 0000001 to A 1000000 ; 

2 17% taxable Powergrid bonds—I-Issue bearing Nos. 

A1000001 to A1800000; 

3 16.75% taxable Powergrid bonds—Tissue bearing 

Nos. A1800001 to A2000000. 

[F. No. 8/93-Stamps-F. No. 33/25/92-ST] 
THAKLTR DATT, Dy. Secy. 


E$ IVft, 17 EGf, 1993 

(stfwt) 

gTTXTT. 7 38-—BTEETT BfafEEE, 1961 (l9 fi l ^ 43 ) 

* BTCT Bfrtf BEmTT (2) % (#) 5TTT JFFT mfWTi 

w p? >fTr bthtt gEgrra “>% gffiff im, 

5 ^' T) BJjS B gKF ? rm % ’PE ^ ^ 

wr $ fr ebb sett ft EufaETB BfagPfa >PBfr$i 

[BfatJBET tmi-9248/ (EE. if- 170/17/9 2-m.HT (fh.-l)] 

Utm BET, BET BfaB 


New Delhi, the 17th March, 1993 
(INCOME-TAX) 

CO 73 R —In exercise of the powers conferred by clause 

the purpose of the said section. 

[Notification No. 9248/F. No. 176/17/92-1TA-U 
SHARAT CHANDRA. Under Secy. 


gfa, tenet etk^ etebPop e*t*te 
Rf fefT, 30EP4, 1993 
W.StT. 735I.-W0M ETHK HT PrfiP 
m EEnmr t « ( Pr^ 1W if eReuPtete 

mE ETEH PfilftW, 1976 ( 1976 HT 60) JW ™ 

ETEH (EthETE EE BEElEE) 

^ sftT Eg EETEET | Pp EEE ETEH BPfTE EEEPl_ _ 

Jftr E *P EET TitET 4t* fWTB * ** ™ ^ ' 

WT, W, %EfPT ETHTT TEE ^EEE >3 BTTT 3 0 * ™ 
(8) smTm ETpRUff HT EEtE 

^ #5 Eff* EfEETEfEEHT^fflB ^ 



3 (ii)] tpwi n&r 17 . 1993 / 5 * 27 , ieis 1123 



% (fkr *77 97 % wrq; nfa7r7 771 t) 5t w rtv 
7^17 3 < fr7 t5 ) f4< F7 5ft7£7 1*7-11, 7^ 10020 5TCT faft- 

ftnr | ark fa% 777177 faf nrf 7771 - 01 / 92/03 777^117 
Pott tti $, % mi r tm tit 77 m 77 swiftro «m^r % t 

wfrrirnt (ttuffa-i rftrt) 0577 77T47T 7%3) 7irtr 5 ft 5 s 
| ftrT*) irfinriTT to lofVsfnmr 5k 17577 otit 40 m 

ft 1 WIW 57717 (?) 2 717 11 ?77, 100 nftlTT *777771177 

vrrfcr ot 57 «m: inm 7%r sn&7 *irc 7f%i $1 nron: 5k ttc- 

Tnft UTTOtfl ?WT7 % 77 gi7 11 37 k) c^rfejf; 77 fci 
t7TC7T®1 %T ftTT 275 fTUftTki: X 215 PtmPtV£T $1 12 f55)- 
rfkT TWoVn WITT TIT 717 %St7 fl7?7 5rft7tf t T5t7 777 tlkl 

trfw 7 ti> ufas 71771 $ i 75 tta 220 5ki so^ris swiatiT 
stto Fnru. wr tt tu5 <1771 $1 



2500, f 51-5000 afrc i 7t-25 %, f57%T trftlWT WTft 

1 , 2 . 5 , 3 5k 25 feftm $, % 7717 if? TTpfcTT 5k f 7 * 7 T? 
?r% akr 77 5) 5 ft ?t% wftfks forcT t tih ' kht i gfasiT Tkr 
tur 5. £ 7 * 5 ^- 1000 , i 7 * 55 - 2000 , i 7 ^ 75 - 5000 , i 7 * 55 - 
10 %, 5k tf 7 * 55-20 %, fbrTT?) TftroPT snrTT'wr: i, 2 , s, 
10 5k 20 f%5l7T7 & ifor w 5) ?7 tFttpt $ 777)77 % 
5mh Tojif i 

?7 SrftTTTT 77 TTPfaT 'ktso?, 777Tf%7 'ktSTTT, TT^STT 
iftwr, 3777 ^ 7)771 'kkrtr, faftfokRiM <ktw7, 7^7 iftwr, 
5kr7i 5k Tnjfk Tfkrfo ktor*!, (5tJ f55kr kkrtr 5k 

ktfTTT 717 <kkf«T pRT 771 71 5k 7777 ft'-'THH 7777777 
7171 77T 711 77 W 5) tfcf) 7t% % <jaT77 PilTT W,7l, fft7% 
ft- 77% 717) 7TT, fjT77 7T7-ftST7 777) ftWTTTf 7T 77T7 
TfTT ?T 7J7, IJST 77 7717 77 7?7T77 fT^ft fit 777117 7!f- 
771 ftTT, 7*77 7^1 ?7ft I 

TlftTTT % 7^7k7 77 7£ 5T777 7W 717 5k 717 71771 (ffftl- 
717 tOJTftT) f%T7, 1987 % f^77 U 5k f777 15 7 TTlfe- 


7lf57 Trdt % 7lft7 ^ 11 WT7' 7? TTlW-RW 7TT-mn7 77Eft 
fMf*raTaf¥ % 7PT7 feff 7«m^K 5 71717 % fa-7 7T5HT %t 
7T7T77T It 55fir7 11 7f f%7t 7*77517 5 777t7 % f5<l 

qr jttttttop: %t ijitstt % 7ft ftqr 7rkt %t 77rfkii qjt nkTi 
^ 7T 7^ ?7^ FttFsOT T^f ^tfft ^ I 

[ 7 . 777J. tf7-2l( l)/ei] 
Tift 717^, 711 7171 

MINISTRY OF CIVIL SUPPLIES, CONSUMER AFFAIRS 
AND PUBLIC DISTRIBUTION 

New Delhi, the 30th March, 1993 

S.O. 739.—Whereas the Central Government after consi¬ 
dering the report submitted to it by the prescribed authority 
(i.e., the Director) is satisfied that the Model described in the 
said report is in conformity with the provisions of the Stand¬ 
ards of Weights and Measures Act, 1976 (60 of 1976) and 
the Standards of Weights and Measures (Approval of Model) 
Rules, 1987 and the said Model is likely to maintain accu¬ 
racy over periods of sustained use and to render accurate 
service under varied conditions : 

Now, therefore, in exercise of the powers conferred by 
sub-section (8) of section 36 of the said Act, the Central 
Government hereby publishes, the approval of the model of 
the self-indicating non-automatic weighing instrument of type 
No. EC-10K and with the brand name ‘ASPEN’ (hereinafter 
referred to as the model) manufactured by M/s. Synthetics 
Technological Products, S-68, Functional Industrial Estate for 
Electronics, Okhla Industrial Area, Phase II, New Delhi- 
110020 and assigned the approval mark—IND/01/92/03. 

The model (see figure 1) is a medium accuracy (Accu¬ 
racy class HI) weighing instrument with a maximum capacity 
of 10 kilogram and a minimum capacity of 40 gram. The 
verification interval (e) is 2 gram. It has taro device with 
a 100 per cent substractlvo retained tare effect. The base 
and the load receptor are made up of stainless steel. The 
upper housing Is of plastic. The load receptor is of dimen¬ 
sion 275 millimeter X 225. millimeter. The seven segment 
vacuum flourcacent display of character size 12 millimeter 
indicate the weighing result. The instrument operates on 
220 volt, JO hertz alternative current powerc supply. 



Og-k- 0 
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mmsam mjiiai_ —— 

This model approval win also cover the weighing instru¬ 
ments of similar make, accuracy and performance of typo 
No, EC-1000, EC-2500, EC-5000 and EC-25K with a 
maximum capacity of 1, 2.5, J and 25 kilogram respectively. 
Further, the weighing instrument without counting facility of 
type No. EW-1000, EW-2000, EW-J000, EW-10K and EW- 
20K with a maximum capacity of 1, 2, 5, 10 and 20 kilo¬ 
gram Will also be covered under this model approval. 

The model was put to accuracy test, time dependent tests, 
eccentricity test, repeatability test, discrimination test, endu¬ 
rance teat, voltage and frequency variation test, electrical 
disturbance tests and static temperature test and its perfor¬ 
mance was found to bo satisfactory. The instrument shall 
be sealed in such a manner so that no access to parts which 
affect the meterological characteristics shall be possible with¬ 
out damage to verification marks put on the seal. 


This certificate of approval of model, Is subject to the 
conditions laid down in rules 14 and 15 of the Standards 
of Weights and Measures (Approval of Models) Rules, 1987. 
Further this certificate relates to the suitability of the equip¬ 
ment for use in any transaction in respect of the meterological 
characteristics. It does not certify or imply any guarantee 
as to the safety of the equipment for use in any transaction 
or otherwise, 

IF. No. WM-21(l)/SJl] 
SATHI NAW, Jt. Secy. 

(Wl, 30 qnf, 1993 

irr.HT. 7 40 —fctfrir qrnrr nr, faffci srrfunrfi (uuiq 
) oritT Ttwff ffsjo sfr'qf fqfrf qt faro mrh % qvrrtff 
**? ffffiwi'i iff *mr ft ft isti fthti if qftre nfaqr? nr? sffr 
m qrq» srfaftnrr, 1970 (1970 nr eo) arft so? mq 
qmw (ffftrrm nr styfWr) ftqq, 1997 % qqytff * sr^wq 
ft »fh n? tnrmr ft ft 3 W w q-ftro whtq wf f sft 1 nrerr- 
qfir it tfn tqrvftqr mV ftfuw tronif if qfti m 

fW: taflq irwiT qqq wfafmrq nh mrt 30^ ^jqtrra 

( 7 ) afft qqwm (a) ffrrr rrevr nftahf nr srqtq ntft jq 
ctrr q. q hr tff-so % wf q^ff, srmrfna tfor % % qftqpf 
its qra "qmms” ft (fth qyqpj ^ 

qqr ft) n> qqwivc tn&v, 9 -q, ;trf fcmr 

5 «qpr j*r ironh ft? <m xrfimr, *r&rtTm- 3 aoo 23 anr 
ftftftftl ft *frt m SPJ«fWTft^ qrf qq tf- 09 / 92/04 qqqftftrfl 
ftwr »wr ft, %■ apjrftmr nr sroww Jtvfora ft 1 

Hfitwr (aft 1 *firr) nrspr wear (nnwar ml 3) nrar 
tflw % ft, :sRnff rrfanm srqar 50 fnTttT'r ytr 
200 mq qfr fti rqqm amra (r) 10 tr,q fti rrrqq 
q.T qftr 100 qf^qf, smrnmum sr.fto W r&r Vi7 $ 
qftq ft 1 smut sfrr '^qnrh rhiq % nh ft, miHt 

520 frraqerxsiofqqi hftr 3 , 12 fnrfwirr qrrtfft vmz 

nr fqefti srfwftovfM sretf afq sir nfqer nrar fti 

qf ^ 3 3o qf?r, so $ nftft' aw ftvq srerq mtjrf 

*Ttrr $ 1 


tfq tfftqn n qqqtqa ^ snfa JT?q rf. q q'r rfi-25 
q 4 r qr-.i 5 t, q q'r rfr-ioo%, q hr qf-120 q hr q'f-200 %, 
q hr Wi-joo n arft qo hr q'f-500 % tt<t % qrr qq hi 
R rq<ti ^rftr^rrii ^ryq q. uhrqq -25 hr, qh^-so^r, qhqo- 75 %, 
q h.qq-ioun, q hr qq-200 v, q ; hr i,q.s 00 % sft 7 q hrqq- 
500 ^ 4 ? wqr qftjr ^ fqqr ffrq q> vfr hff rrihoiq % rqr- 
qftq n 3 E»ra rrrqifi 



W rrraqrq ^ qqr4ar qf.srq, nrfrrftra nhietw, q^qmr 
mciwq, fTrTThhrqir qrltfrq, qfieror, hr-srar sfly 

ttt|% qfccfa qhiWT, fh^r fhafrqq qhisrorafH F}fqn arr qht- 
«rw frrrr qar qr sfre qrcr fV,?rrq qrrqmr qrrr qqr qn 
w hq n’t i^q'r hrn fr qjnhr ftar Trrqqr f>TT ft yf qrff an, 
fqqh qrr ftjnq hrir ftilTriwf qr qqrr qr,ir ^‘r, <j-jf 
mt qqiq <rq qm-rq ftff nr q*qr.T h/qiq rtfff Jqq a* 

m\ 

qfatrpr n trqhm ra q; miwm sth- i r p r 
(sftqra smfrq) ftw, 1997 jrt'ui h sfn: fqqq 15 jf 
rrftmfaq araf' hr qqw jq |i urii ^ mrmqjr qrr firapr 
qq# r ftftqaftT nV mi fnhf q Eh 3,5R h ymfiq % fjpr Wf ( 
ah rjqqhtqr q hhftrq 1 q n ftrfr # OT hfq n ftq 

nr TifPr nr qw % qPa qror jrqTftq qgf 

ft 1 qr qjj ?qq ftrftm q|f yrhr fti 

[h. x^,qq-2i(a)/9 1 
qq ( q/rq 
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New Delhi, the 30th March, 1993 


c o 740_Whereas the Central Government, after consi¬ 

dering the 'report submitted to it by the prescribed autho¬ 
rity, is satisfied that the Model described in the said report 
is in conformity with the provisions of the Standards of 
Weights and Measures Act, 1976 (60 of 1976) and the 
Standards of Weights and Measures (Approval of Models) 
Rules, 1987 and the said Model is likely to maintain accu¬ 
racy over pereiods of sustained use and to render accurate 
service under varied conditions; 


Now, thorefeore, in exeercise of the powers conferred by 
sub-sections (7) and (8) of section 36 of the said Act, the 
Central Government hereby publish the certificate of appro¬ 
val of the model of the self-indicating, non-automatic weigh¬ 
ing instrument of type No. APC-50K and with the brand 
name "AVELAST” (hereinafter referred to as the model) 
manufactured by M/s. Avelast scale Industries, 9-A, Ambica 
Industrial Estate, Near Sukhrampura Post Office, Rakhtal, 
Ahmedabad-380023 and assigned the approval mark—lNU/ 
09/92/04. 


This model approval will also cover the weighing instru¬ 
ment of type No. APC-25K, APC-35K, APC-100K, APC- 
120K, APC-200K, APC-300K and APC-500K. Further the 
weighing instrument without counting facility of type No. 
APS-25K, APS-50K, APS-75K, APS-100K, APS-200K, APS- 
30K and APS-500K will also be covered under die model 
approval. 


The model was put to accuracy test, time dependent tests, 
eccentricity test, repeatability test, discrimination test, vol¬ 
tage and frequency variation test, eleclrical disturbance tests 
and static temperature test and its performance was found 
to be satisfactory. The instrument shall be sealed In such 
a manner so that i|o access to parts which affect the metro¬ 
logical characteristics shall be possible without damage to 
verification marks put on the seal. 


This certificate of approval of model is subject to the 
conditions laid down in rules 14 and 15 of the Standards of 
Weights and Measures (Approval of Models) Rules, 1987. 
Further this certificate relates to the suitability of the equip¬ 
ment for use in any transaction in respect of the metrolo¬ 
gical characteristics. It does not certify or imply any guar¬ 
antee as to the safety of the equipment for use in any trans¬ 
action or otherewise. 



The model (see figure 1) is a medium accuracy (Accuracy 
class III) weighing instrument with a maximum capacity of 
50 kilogram and a m inim um capacity of 200 gram. The 
verification interval (e) is 10 gram. It has a tare device 
with a 100 per cent substmclive rttained tare effect. The 
base and the platform are made up of steel. The platform 
is ot size 520 millimeter X 520 millimeter. The vacuum fluore¬ 
scent display of character size 12 millimeter indicate the 
weighing result. The instrument operates on 220 volt. 50 
hertz alternative current power supply. 


|No. WM-2l(8)/91] 
SATHI NAIR, Jt. Secy. 

fteft, 15 UNf, 1993 

ET.ET. 741 .—WOT <rWR, ttspdFtT (tru WRPtffU 

sruWrr fcfatr mfrg) foqmwft 1976 ^ faw 10 ^ •yrfiEnr 
(4) $ mjtrnir if wn $ Jrcmrfw Prfor’rnfW nrfPEfJ, 
vtsrtotr f*r. tpwp fwi wcret tft, so% vitTrtEfT 
% fijrfr ft TrqTTTHT ITPT 5TIV1 'EC pETT qfojfafl 'LEE | | 

[TT- $-1101 6/ 4/ 9 3-faft] 
gunT Tltr Pet, tPet 

MINISTRY OF COAL 

New Delhi, the 15th March, 1993 

S.O. 741.—In pun;nance of Sub-Rule (4) of Rule 10 of the 
Official Language (Uso for Official purposes of the Union), 
Rules, 1976, the Central Government hereby notifies the 
Mahanandi Coalfields Limited, Sambalpur, Headquarters, 
under the Administrative control of the Ministry of Coal, 
tbe 80% staff whereof havo acquired working knowledge of 
Hindi. 

[No. E-11016/2/93-HINDI] 
K. K. MISHRA, Jt. Secy. 

MS PttMl, 24 *lW, 1993 

utrm 742 .—iyiAU, TnrTFrr (tmr) % vimathr 
mpTwff % Pet spfFr Pept io % Pept ( 4 ) % Jf 
^ett aftr settw jetpet t Pp^faferfr jprtrfar aft fVrfr so% 

& tRee ^ m ^trrrrcrE ctr sra vx pprr 

ttflEJpET HilrtV :— 

■tTTOTk TpT rf^TT UFfpr, 

*n{i4 7fr?v [4,5 nr 1 ), 
mr. m 
qf f^P-110067. 

[E34T if- 1101 l/ I 7 / 8 9-1^-lfl] 

3. y. <ftwtr, Ptinijt (Trsnrrrr) 
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MINISTRY OF INFORMATION AND BROADCASTING 
New Delhi, the 24th March, 1993 

S.O. 742.—In pursuance of Sub-rule 0) °£ Rule 10 of 
the Official Languages (use for official purposes of the 
Union), Rules, 1976^ the Central Government hereby notify 
the following office of the Ministry of Information and 
Broadcasting, the Staff whereof more titan 20 per cent have 
acquired the working knowledge of Hindi: — 

Indian Institute of Mas's Communication. 

Shaheed Jit Singh Marg, 

INU New Campus, 

New Delhi-110067. 

[No. E-11011/17/89-Hindil 
P. K. GORAWARA. Director (O.L.) 


q$ festl, 22 Kl^t, 1 9on 

trum. 743 ■—wWfW fendrtrrsrfqw. 19-17 (1947 TT 
14) *ifl tim 17 % tnjtrOT if, dtqfitnTmt &Z qqr ante 'rfeqRT 
% tntiRtw % mra fqtfrqqJf srlT tfW "Uttit?! % tfT, septr if 
fqfte afWtf'rc faro if qrqrrt sfaitPw wftrqttrir q 

«pt ^tRrtpi swq^ qr q^ra: *ft smfifra tRtfrfc 

dft 19-3-93 Tt STO 5*tT «rr I 

[tplTT nq--i2Ull/:;3/91-tn^ TH: (tfl HI)] 
trrr. ip. OPT, SFFtrftTTffl 


MINISTRY OF LABOUR 
New Delhi, the 22nd March, 1993 

S.O. 743.—In pursuance of Section 17„of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal, Cum Labour Court, Chandigarh as shown 
in the Annexure, in the industrial dispute between the emp¬ 
loyers in relation to the management of State Hank of 
Patiala and their workmen, which was received by the Cen¬ 
tral Government on the 19-3-93. 

[No. L-12011/23/91 JR(B.1II)1 
S. K. JAIN, Desk Officer 

ANNEXURE 

BEFORE SHRI ARVIND KUMAR, PRESIDING OFFICER, 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, CHANDIGARH 

Case No. ID 106/91 
Workman Vs, State Bank of Patiala. 

For the workman.—Shri B, L. Shamia. 

For the management.—Shri N. K, Zakbmi. 

AWARD 

Central Govt, vide gazette notification No, I-120J1/23/91- 
I.R. (B.II1) dated 14-8-91 issued U/S 10(1 )(d) of the I. D. Act 
1947 referred the following dispute to this Tribunal for ad¬ 
judication. 

“Whether the action of the managemeent of the State 
Bank of Patiala in not formally notifying to their 
employees existing vacancies of head cashier cate¬ 
gory 'E’ caused either by promotion of the incum¬ 
bents to next higher post or their retirement, is jus¬ 
tified ? If not, to what relief the workmen are en¬ 
titled to? 

2. Shri B, T, Sharma appearing on behalf of the workman 
has made statement that the workman does not want to pur¬ 
sue with the present reference and no dispute award may be 


returned to the Ministry. In view of the statement of Shri 
B. L. Shamia representative of the workman no dispute 
Award is returned to the Ministry. 

Chandigarh. 

24-2-1993. 

ARVIND KUMAR, Presiding Officer 

T? feft 22 Tt(ST, 1993 

Tt.OT.744:—stWrftiT fqTN srfTfqqq, 1947 (1947) 
qq u)Tt urt 17 % ^rqtnyr $ $qfrq qrttrt wot juteth; 
tmtH % trqvuqrp % q-?! fqirUFi sftr -qq% mr^rif ^ 
tfrq sppm Jr fqfor arVsfrPTTr frsry Jr '-nr ■HJfWr? 

9; 9^ tmftrq Tvfr | xr ^ifrq qrirrt *rT 19-3-93 tT 

tft gm qr 1 

[qw qT-12012/3 3 3/91-RH 94TT ("4T-III) ] 
tfq. v. 'to, iri qtfsmff 


New Delhi, the 22nd March, 1993 

S.O. 744.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Govenunent 
hereby publishes the Award of the Labour Court. Kozhikode 
as shown in the Annexure, in the industrial dispute between 
the employers in relation to the management of South Mala- 
bar-Gramin Bank and their workmen, which was received by 
the Centtal Government on 19-3-93. 

[No. L-12012/333/91 IR(B.III)] 
S. K. JAIN, Desk Officer 

ANNEXURE 

IN THE LABOUR COURT, KOZHIKODE, KERALA 
STATE 

Dated this tho 18th day of February, 1993 

Present : 

Sbri K. G. Gopalakrishnan, B.A..B.L., Presiding Officer. 

I.D. (<3 i NO. 1/92 
BETWEEN 

The Chairman, South Malabar Grafnin Bank, H.O. 
Malappuram-676505. 

AND 

Smt. Alavantakalyil Elsy, Padlchira P.O. I’ulppally, 
Yynad-673 579. .. Worker 

Representation^ ' 

Sri P. Damodaran, Advocate, Calicut.—For Worker. 

Sri K. V,. Sachidanandan, Advocate, Calicut.—For 

Management. 

AWARD 

By the Order No. L-12012/333/91-IR.B.Hl the dispute 
between the aforesaid parties in connection with the justifi¬ 
ability of denial of employment to the aforesaid worker was 
referred to this court for adjudication by the Centra! Go¬ 
vernment under Section 10 of the Industrial Disputes Act. 

2. After the receipt of the reference order in this court 
both sides entered appearance through counsels and filed 
claim statements setting forth their stand in the dispute. 
The brief averments in the statement filed by the worker 
are as follows 

The worker was appointed as a Part-time Sweeper in 
the Padichira Branch of the management bank with 
effect from 1-1-1989 and since then she was emp¬ 
loyed as such in that branch. While so without 
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assigning any reason she was denied employment 
by the management with effect from 1-12-1990. 
Ihis action of the management is illegal and un¬ 
just as the worker is a permanent employee under 
the management the management has no right to 
deny employment to the worker like this. Hence 
an award may be passed directing the management 
to reinstate the worker in service with hackwages 
and continuity of service. 


per. Of course the management has yet another case that 
she is not working daily and that she has to work only 2 
days in a week. This version of MW1 does not 
appear to be true at all because cleaning the floor is some¬ 
thing, which will be done in every office on every duy. 
That apart MW1 further states ; -(Translated into English) 
1 here are records in the bank to show that their case that 
WWl has worked daily is false. There are no reasons for 
not producing it. 


3. The Brief averments in the statement filed by the 
management are as follows :—The worker is not an emp¬ 
loyee in the management bank nor is there any employer- 
employee relationship between her and the management. On 
certain occasions this worker was called to po sweeping 
work in the bank on daily wages. She was neither appoiti- 
ted nor was her name entered in the registers maintained in 
the bank. Thus the worker was only a casual employee. 
While so she got a job of Part-time Sweeper in the Padi- 
chira Village Office and since then she did not turn up for 
work. This being the true state of affairs the worker is not 
entitled to any relief. An award may therefore be passed 
upholding these contentions of the management. 

4. On these pleadings the following points are formulated 
for decision :— 

(1) Whether the worker is an employee in the manage¬ 
ment bank coming within the purvie.v of the In¬ 
dustrial Disputes Act 7 

(2) Whether the worker is entitled to any relief ? 

(3) Result 7 

5. The evidence consists of the oral testimony of WWl 
and MW1 and 2 and the documents marked as Ext. Ml 
and M2. 

6. Point No. I :—As stated to the out set the case of the 
worker is that she was appointed as a Part-time Sweeper in 
the Padichira Branch of the management bank for a monihK 
salary of Rs. 150 and while she was working thus she v. as 
denied employment by the management with effect from 
1-12-1990. Inis case of the worker has been controverted 
by the management contending that she is not an employee 
in the management bank and that she was employed in the 
bank only as a casual employee on a dally wage of Rs. J0/- 
It is because of this controversy this point is necessitated. 

7. The worker who tendered oral evidence as WVV1 has 
deposed that she was appointed as h Part-time Sweeper on 
1-1-1989 initially for a monthly of Rs. 100 and later it 
was enhanced to Rs. 150/- and while she was working thus 
she was denied employment by the management on 1-12-90. 
Against this the Branch Manager of the management bank 
has tendered oral evidence as MVV1 by deposing that there 
Is no post of a Part-timo Sweeper th the bank and as such 
there is no question of the worker being appointed as a 
Part-time Sweeper on a monthly salary basis and that cn 
few occasions the worker has worked in the bank on daily 
wages for attending the sweeping work. Thus in chief-exami¬ 
nation MW1 has given a version which is quite consistent 
with the stand of the management in the claim statement 
filed by it. But however in cross-examination he has g'ven 
a totally divergent version which would rather show that 
the worker was employed in the management bank as a 
Part-time Sweeper on a permanent basis. Lot me 'extract The 
lelcvant porti'on :—Let me extract the relevant portion in 
English portion in English—The Dulv tjme given by us to 
WWl is from 9,15 A.M. to 10 A.M. We have restrained 
WWl from working in other places after this time. Wc 
have complaint that violating this restriction WWl has wor¬ 
ked in other places. WWl did not report when wo called. 
So wc terminated WWl’s service. 

8, If really the worker was only a casual employee as 
alleged hy the management in the claim statement I fail 
to understand how the management can say (hat after the 
duty time she should not work in other places. Further if as 
rimalter of fact the worker is only a casual employee why 
should the management terminate her service when she did 
not report for duty. Thus these version of MW1 extracted 
above is enough to conclude that the worker is employed 
permanently in the management bank as a part-lime Swoe- 


Thus 1 find evidence and circumstances in plenty to con¬ 
clude that the worker is employed permanently in the man¬ 
agement bank us a part-time sweeper. 

9. It is not disputed or rather cannot be disputed that 
even a part-time employee employed or a permanent basis 
will he a workman as defined in the Industrial Disputes Act. 
So it has to be held that the worker is a permanent emp¬ 
loyee in the management bank coming within tho purview 
ot the Industrial Disputes Act. 

10. Point No, 2 Now it is found in answer to Point 
No. f that the worker is an employee in the management 
hank coming within the purview of the Industrial Disputes 
Act, The caso of the worker is that she has been denied 
employment by the management with effect from 1-12-1990. 
Though this allegation has been denied bv the management 
in their claim statement it has come out from the testimony 
of MW1 that it is a case of management terminating the 
service of the worker due to tho failure of the worker to 
report for duty. Let me extract the relevant portion from 
MWl’s deposition once again :—(Translated into English) 
WWl did not report when we called. So we terminated 
WWl’s service. So from this sentence it is clear that it is 
a case of management terminating the service of the worker 
duo to the failure of the worker to report for duty. As 
stated earlier even though the management lias records with 
(hem to show the actual days the worker has worked here 
nothing has been produced to show this. So in the absence 
of any evidence showing otherwise I accept the case of 
l he worker and hold that the worker has worked as a Part- 
time Sweeper in the management Blink from 1-1-1989 to 
1-12-1990 viz,, for more than 240 days. Thus as this wor¬ 
ker is found to have worked for more than 240 days in a 
year her service can he terminated by the management only 
us provided in section 25F of the Industrial Disputes Act hy 
paying her one months notice pay and retrenchment com¬ 
pensation. Admittedly this provisipn of law' has not been 
complied with hy the management while dispensing wilh 
her service. Heneo legally, this termination of service which 
is nothing but retrenchment is invalid. Thus it being in¬ 
valid, strictly speaking, the worker is entitled to the relief 
of reinstatement with hackwages. 

11. But from the evidence tendered in this case it is 
mamlestly clear that this termination of service is not an 
unilateral action of the management against the wishes of 
the worker and that the worker has also contributed much 
or rather invited (his move by absenting herself continuously 
This is evident from Ext. Ml and M2, This being the truth, 
in my opinion it is rather unfair, unwise and improper to 
direct the management to reinstate the worker in service 
wilh hack wages although the action of the management is 
m contravention of Section 25F of the Industrial Disputes 
Act. In these circumstances I feel the appropriate course 
would he to direct the management to pay compensation 
to the worker. F.ven according to the worker she has only 
around 2 years service and that her salary at the time of 
termination was Rs. 150/- per month. Taking into account 
ail these aspects T thmk a sum of Rs, 500/- will be a just 
and adequate compensation. T therefore direct the manage¬ 
ment to pay the worker n sum of Rs. 500/- as compensation. 

12. In the result an award is passed directing the mamma- 
ment bank to pay a sum of Rs. 500 /- (Rupees" Five hundred 
only) to (he worker as compensation. 


13. This award will cOme into force 30 
lication in tffe Official Gazette. 


days after its pub- 


Diclatcd (o the Confidential Assistant, transcribed hy him 
revised, corrected and passed hy me on the 19th da'' of 
February, 1993. 


K. G. GOPALAKRTSHNAN. Presiding Officer 
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APPENDIX 


Witnesses examined on the side of the Management 
MW1..T. U. Sreedharan. 

MW2, ,T. Sacheedraan, 

Witnesses examined on the side of the Worker :— 

WW1. .Esly. 

Documents marked on the side of the Management :— 

Ext. Ml.—Witness paper dt. 18-7-1992 issued by the 
Village Officer, Badichira. 

Ext. _ M2.—Certificate No. A-l. 453/92 dt, 27-7-1992 
issued to the Manager. The South Malabar CJra- 
raln Bank, Padichira Branch by the Executive 
Officer, Mullankolly, Panchayat. 

Documents marked on the side of the worker *._ 

NIL 

■Tf 22 Rff, 1993 
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tpr. %. <far, #fp wftnrtTff 

Nest' Delhi, the 22nd March, 1993 

S.O, 746.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal, Cum Labour Court, Chandigarh as 
shown in the Annexure, in the industrial dispute between 
the employers in relation to the management of State Bank 
of Patiala and their workmen, which was received by the 
Central Government on the 19-3-93. 

fNo. L-12011/12 /9 l-IR(B.III)] 
S K. JAIN, Desk Officer 


fatWT qTT -1201 l/46/90-mrf Xnt(Tf-lII)] 
tpr. itHi xrfh'Trft' 


New Delhi, the 22nd March, 1993 

S.O. 745.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal, Cum Labour Court, Chandigarh as shown 
in the Annexure, in the industrial dispute between the em¬ 
ployee in relation to the management of State Bank of 
Patiala and their workmen, which was received by the 
Central Government on the 19-3-93. 

(No. L-12011 /46/90 I.R.(B-IU)] 
S. K. JAIN, Desk Officer 


annexure 

BEFORE SHRIARVIND KUMAR, PRESIDING OFFICER, 
CENTRAL GOVT. INDUSTRIAL TRIBUNaL-CUM- 
l ABOUR COURT, CHANDIGARH 

Case No. 28 [91 

Workmen Vs. State Bank of Patiala. 

For the workman.—Sbri B. L. Sharma. 


For the management.—Shri N. K. Zakhmi, 


AWARD 


Central Govt, vide Gazette Notification No. L-12011/46/ 
901.R. (B. Ill) dated 22-2-91 issued U[s. HXlXd) of the 
X.D. Act 1947 referred the following dispute to this Tribunal 
for adjudication :— 

“Whether the action of the Chief General Manager, 
State Bank of Patiala, Patiala is justified & legal 
in not allowing cashler|godown keepers to appear 
in the test of ALPM operators ? If not, to what 
relief the concerned workman are entitled and from 
what date ?" 


2. Shri B. I- Sharma appearing on behalf of the workman 
has made a statement that the workman does not want to 
persue with the present reference and no dispute award 
may be returned to the Ministry. In view of the statement 
made by the representative Shri B, L. Sharma for the work¬ 
man no dispute award is returned to the Ministry. 


Chandigarh. 

24-2-1993. 


ANNEXURE 

BEFORE SHRI ARVIND KUMAR, PRESIDING OFFICER, 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, CHANDIGARH 

I.D. No. 58|91 

Workmen Vs. State Bank Of Patiala. 

For the workman.—Shri B. L. Sharma. 

For the management,—Shri N. K. Zakhmi, 


AWARD 

Central Govt, vide Gazette Notification No. L-12011/12/ 
91-I.R. (B.TII) dated 15-5-91 issued U|s. lO(lXd) ol the I.D. 
Act 1947 referred the following dispute to this Tribunal for 
adjudication :—- 

“Whether the demand of the State Bank of Patiala 
Staff Union in the matter of appointment of Head 
Clerks etc. in the State Bnnk of Patiala in respect 
of the following aspects is justified 7 If so, the 
extent of relief may be indicated.” 

1. Notification of vacancies of Head Clerks with refe¬ 

rence to specific places of posting. 

2. Fixing specific dates for submission of willingness by 

the employees for appointment as Head Clerks. 

3. Fixing of specific dates for withdrawal of such con¬ 

sents for posting as Head Clerks, 

4. Registration of consents, and withdrawal of consents, 

in all these cases, 

7 Shri B. L. Sharma appearing on behalf of the work¬ 
man has made statement that the workman does not want 
to persue wnth the present reference and no dispute award 
mav be returned to the Ministry. In view of the statement 
made by the representative Sbri B. L, Sharma of the work- 
man No Dispute Award is returned to the Ministry. 

Chandigarh. 

24-2-199?. 


ARVIND KUMAR. Presiding Officer 


ARVIND KUMAR, Presiding Officer 
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New Delhi, the 22nd March, 1993 

S.O. 747.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the 
Central Government Industrial Tribunal-Cum-Labout 
Court, Chandigarh, as shewn in the Annexurc, in the 
industrial dispute between the employers in relation 
to the management of State Bank of India and their 
workmen, which was received by the Central Govern¬ 
ment on 19-3-1993. 

[No. L-12012|247|86-D.II(A)] 

S. K. JAIN, Desk Officer 

ANNEXURE 

BEFORE SHRI ARV1ND KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL TRT- 
BUNAL-CUM-LABOUR COURT, CHANDIGARH. 

Case No, I. D. 26(87 

N. K. Sharma Vs. State Bank of India 

For the workman ■ Shri J. G. Verma. 

For the management : Shri Ajay Kohli. 

AWARD 

Central Govt, vide gazette notification No. 
L-120J 21247(86-D.T1 (A) dated 5th May 1987 issued 
U|S 10(1)(d) of the I D. Act 1947 referred the 
following dispute to this Tribunal for adjudication ; 

“Whether the action of the Regional Manager 
State Bank of India, Haryana Region I, in 
dismissing Shri N. K. Sharma, Deputy Head 
Cashier, at their branch, Sadar Bazar. 
Ambala Cantonment from 25-4-1985 is 
legal and justified ? If not, to what relief the 
concerned workman is entitled ?” 

2. In the statement of claim which has been filed 
by Champa Pathak the legal heir of the deceased 
Shri N. K. Sharma, Deputy Head Cashier Sadar Bazar 
Branch. It has been alleged that late Shri Sharma 
joined the services of the Bank in the year 1959 and 
remained in the service of the bank for 26 years 
before he was dismissed in the year 19815. Tt is pleaded 
that dne to sickness the workman used to remain on 
leave on number of occasions and had been treated as 
on leave without pay and also warned for having re¬ 
mained absent. It is further alleged that while working 
at Ambala Cantonment branch he in the performance 
of his duties signed the note slips for having recounted 
the packets and when he was transferred some shor- 
MX) GT/93—2 


tage was detected in the packet recounted by him and 
the same was recovered after dcbihtnj* to his account. 

It is further pleaded that after effecting the recovery 
and also sanctioning the absence of the workman as 
leave without pay, the Regional Manager charge 
sheeted him for the charges that he remained absent 
for the period of 217 days hi the year 1983 and 
another charge was that a cheque of Rs. 9050]- was 
got credited by him which was meant for another 
N. K. Sharma Field Officer and third charge was 
shortage of currency notes to the tune of Rs. 67081- 
and Rs. 1219|-'Which was already made good by hurt. 

It ;is further pleaded that on the first charge the peti¬ 
tioner was treated on leave without pay. With regard 
to the second charge it has been pleaded that the peti¬ 
tioner was himself was the member of the Society 
which issued the cheque and neither the Bank nor the 
Society was put to any loss as the workman deposited 
the whole amount alcngwith interest for the period 
the amount remained with him. It is further alleged 
that with regard to the third charge the deceased has 
made good "the loss, even before be was- served with 
the charge sheet. It is further alleged that another 
cashier Shri Champa Ram was also charge 
sheeted for the shortage but not subjected to the 
capital punishment of dismissal. It was further pleaded 
that one JBaldev Singh cashier alio made good the 
loss and was reinstated by the bank with full back 
wages. It is further alleged that the deceased made 
admission at the time of enquiry. Thus it is prayed 
that the action of the management against the work¬ 
man dismissing him is illegal and unjustified and 
prayed for all the benefits and back wages from 
25-4-1985 to 28-5-1986. 

3. Case of the petitioner was contested by the 
rcspdt. management. Preliminary objection has been 
taken that the" present claim petition suffers from non¬ 
joinder of the necessary parties as the complete names 
and addresses of the legal heirs of the deceased Shri 
N. K. Sharma has not mentioned in the petition. On 
merits it was pleaded that the deceased was in habit 
of wilful absence from duty for which he was warned 
and he remained absent from 1-5-1982 to 5-3-1983 
and also remained absent unauthorised manner for a 
period of 501 days from 6-3-83 to 19-4-84 before he 
was dismissed from the services of the bank and has 
also referred the shortage of cash to the tune of 
Rs. 67081- and Rs. 12191-. It is further pleaded that 
on 12-11-82 the deceased fraudulently encashed the 
cheque favouring some other N. K. Sharma field 
Officer. It is further pleaded that Champa Ram was 
given punishment as warranted in the circumstances 
and facts of that case and Mr. Sharma was given punish¬ 
ment in the eircumsiances of the present case. It is 
further pleaded that the deceased made admiss : on of 
all the charges and found guilty and during the enquiry 
proceedings he v, as given full opportunity. It is fur¬ 
ther pleaded that even if he has made good ffie loss 
even then there is no bar for charge sheeting him and 
prayed for the dismissal of the claim, 

4. Respdt. bank has pioduccd Mr, R. M. Mangal 
who produced himself as MW1 and relied on the do¬ 
cuments Ex, Ml to M4. The management also pro¬ 
duced Shri H. L. Mchra, Manager O&M State Bank 
of India as MW-2 who filed his affidavit Ex. M5 in 
evidence and relied on documents Ex. M6 Charge 
sheet, Ex, M7 the explanation. Ex. M8 findings of the 
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enquiry officer and Ex. M9 and M.10 proceedings of 
the departmental enquiry. The petitioner did not lead 
any evidence on account of his death. 

5. I have heard both the parties and gone through 
the record. 

6 . Representative of the petitioner has not contes¬ 
ted this case on merits and has only prayed for 
the intervention of this Court with regard to the 
punishments Ujs I l-A of the LD. Act 1947. In this 
connection he has argued that the charge of long ab¬ 
sence falls under the minor misconduct and does not 
attract punishment of dismissal and the petitioner was 
also treated on leave without pay for the said period 
and with regard to the other charges the petitioner 
himself was the member of the society and might have 
deposited the said cheque under mistaken belief to be 
of his instead of another N K. Sharma who was field 
officer. It is also, pointed out that the petitioner was 
sick for long period and the petitioner was only re¬ 
quire to reclieck the bundle which he might have 
missed on account of his illness. He has also referred 
that the petitioner has to his credit 25 years of service 
and these are the only charges through out his career 
and however he has made good the loss with interest 
and thus neither the bank nor the society was put to 
any loss. He has also pointed out that the petitioner has 
also died on 28-5-1986 in agony leaving his wife and 
children on the road. I have perused the averments 
made by the representative of the petitioner. There is 
substance in the argument in this respect. 

The petitioner was in the service of the bank since 
1959 and put in 26 years of service. Present incidents 
are the only solitary incidents otherwise ho possessed 
unblemished record of service as there is no evidence 
of any past act of misconduct hanging over his head. 
The petitioner used to remain ill. Some lapses might 
have incurred on account of bis illness which relates 
*o the present charges. Picsent act is a beneficial piece 
of legislation enacted in the interest of employees. In 
ronstrulng the provisions of a welfare legislatin'* 
Courts should adopt a beneficent rule of construction. 
Tf two constructions are reasonably possible the cons¬ 
truction which furthers the policy and object to the 
Act and it more beneficial 1o the employees, has to be 
preferred. Further, the object of the Act is to safe¬ 
guard the service conditions of the employees. It, 
therefore, demands a liberal interpretation. 

The petitioner was served rhirge slee 1 in the year 
1983 and was dismissed in the year 1985 and had 
already suffered a long department'll proceedings. Not 
oily this uVmnely he died on 23-5-1986 rln agony 
leaving his wife and children on the road. His legal 
heirs lias also been facing long trial in this Court right 
from 1987. The justice must be tempered with mercy, 
and due credit should be given for his long unble¬ 
mished service of 25 years. Following the decision 
laid down in AIR 1984 S.C. 355 Jaswant Singh Vs. 
Pepsu Road Transport Corp, and 1990 L.T.C. 1532 
M.D. Orrisa Apro Industry Corporation Vs. Bhim 
Sain Maharana a Ors, and taking river all view of 
the matter it would be adequate if the punishment 
of dismissal be substituted with stoppage of all the 
increments which would lune accrued to hint right 
from the date of his suspension till his death, wiih 


cumulative effect, however with continuity of service. 
No back wages shall paid at all. With this modifica¬ 
tion in the punishment the Award is returned to the 
Ministry. 

ARVIND KUMAR, Presiding Officer 

Chandigarh, 

22-2-93 

Tf forir 22 mri, 1993 
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New Delhi, the 22nd March, 1993 

S.O, 748.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (U of 1947), the Central 
Government hereby publishes the award of the Central 
Government Industrial Tribunal, Chandigarh as shown 
in the Annexure, in the industrial dispute between the 
employers in relation to the management of CPWD, 
Ludhiana and their workmen, which was received by 
the Central Government on 19-3-93. 

I No. L-420 j 2|56|88-D.II(B) (Pt.'l 
K. V. B. UNNY, Desk Officer 

ANNEXURE 

BEFORE SHRI ARVIND KUMAR, PRESIDING OFFICER. 
CENTRAL GOVERNMENT INDUSTRIAL TR1BUNAL- 
CUM-I.ABOUR COURT. CHANDIGARH 

Case No. I.D. 49/89 
Ram Lai 
Vs. 

C.P.W.D. 

For the workman—Shri Gamdoor Singh. 

For the management—Shri A run Wa]ia. 


AWARD 

Central Government vide gazette notification No. L-42012/ 
?6/88-D-2(B) dated 20th March, 1989 issued U/S. 10(1 )(d) 
of the I.D. Act, 1947 referred the following dispute to this 
Tribunal for adjudication : 

“Whether the action of the management of CPWD, 
Ludhiana in terminating the services of Shri Ram 
Lai w.e.f. 25th July, 1984 is legal and justified? If 
not. to what relief and from what date he is entitled 
to ?" 

2. In the statement of claim it has been alleged that the 
petitioner had put in 3 years two months and three days 
service with the respondent management as beldar. He was 
drawing Rs. 350 per month. It is further alleged that his 
sendees were wrongly terminated on 20th September, 1984 
without any notice, chargesheet and enquiry and compensa- 
tion. It is further alleged that the canons of natural justice 
have not been compliod with and the action of the man- 
avement is illegal, unjustified and mala fide. It is further 
alleged that the juniors were retained and fresh appointments 
were also made. He thus prayed for reinstatement with con¬ 
tinuity in service and full back wages. 
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3. Claim of the petitioner was contested. The plea has 
been taken that the petitioner had not completed 240 days in 
the preceding 12 months. It is further pleaded that the ser¬ 
vices of the petitioner was never terminated. Rather the peti¬ 
tioner himself left the job of his own on 25th July, 1984 
and not on 20th September, 1984 as stated by the petitioner. 
It is further pleaded that the petitioner was working on muster- 
roll and was at liberty to leave the job at any time and no 
charge sheet is required to be given to the petitioner as he 
left the job of his own. It is further pleaded that there is no 
vacancy available in the department now and he does not 
fulfil the necessary qualifications prescribed under the rules 
in view of the letter of Deputy Director of Administration It 
dated 30th March, 1985. 


It is further argued that the petitioner in fact had retrench¬ 
ed on 20th September, 1984 and not on 25th July, 1984. 
There is no lorce in this contention as nothing has been 
proved to substantiate the said averment, 

In view of the discussion made in the earlier paras, the 
petitioner is not entitled to any relief. The reference is dis¬ 
missed and returned to the Ministry. 

Chandigarh. 

10-3-1993. 

ARVTND KUMAR, Presiding Oificer 


4. Replication wag also filed reasserting the same facts as 
in the statement of claim. 

5. In support of his case the petitioner examined himself 
as WW1 and filed his affidavit ,/x. W1 in evidence and repeat¬ 
ed the same averments as contained in the statement of claim, 
In cross-examination he has also stated that he can noi 
tell the name of any person junior to him who li still work¬ 
ing. 

Respondent management produced Shri Sukhdev Singh Exe¬ 
cutive Bnghiceir as MW1 who filed his affidavit Ex. Ml in 
evidence. The management also relied on extracts of muster 
roll Ex. M3 pertaining to the petitioner showing total num 
her of days put in by the petitioner. Management also relied 
on Ex. M2 the detail of number of days put in preceding 
12 months from the date of leaving the job on 25th Julv, 
1984. 

6. I have heard both the parties and gone through the evi¬ 
dence and record. 

7. The representative appearing on behalf of the petitioner 
has argued that the petitioner has put in more than three year? 
of service with the' respondent and before the termination of 
the services of the petitioner the provisions of Section 25-F 
has not been complied with as no retrenchment compensation 
and pay in lieu of notice was given before the termination of 
the services of the petitioner and hej has also relied on 
1992(11) Recent Services Judgements page 466 Rukesh Kumar 
Aggarwal Vs. The management of M/s. Milk Plant, Ambala 
and also relied on 1985 L-I.C. page 1733 H. D. Singh Vs. 
Reserve Bank of India. After perusing the record and the 
judgements cited, there is no force in the contention raised 
by the representative of the petitioner and the judgements 
cited are not applicable in the circumstances of the present 
Ci.se. In order to attract the provisions of Section 25-F the 
question for determination is whether the petitioner has com¬ 
pleted 240 days in preceding 12 months to the date ot retrench¬ 
ment Ex. M3 is the extract of muster roll relied upon by 
the management. This document has not been challenged by 
the workman in cross-examination of the management witness 
Shri Sukhdev Singh. The said document indicates that no 
doubt that the total length of service of the petitioner is f° r 
754 days right from the year 1981 but for the purpose of 
Section 25-F preceding 12 months from the date of retrench¬ 
ment i.e. 25th July, 1984. The petitioner had only completed 
234 days. At this juncture the representative of the petitioner 
has also pointed out that Sundays and other paid holidays 
are not taken into account. This contention Is also meritless. 
Ex. M2 i» relied by the management Which shows the detail 
of worlngk days put In by the petitioner in 'he preceding 12 
months from the date of leaving the job for good on 25th 
Julv. 1984, In this document the month wise calculation pre¬ 
ceding 12 months is given which shows that Sundays and 
other holidays has also been included for determining tolal 
number of days put in by the pedtloner preceding 12 months 
t6 the date of retrenchment which comes to 234 days and not 
240 days which is pre-reqdlslte requirement to attract the 
provisions of Section 25-F of the I.D. Act, 1947. Thus there 
Is no violation of Section 25-F of the I.D, Act, 1947. 

The petitioner has not been able to prove the violation of 
Section 25-G and 25-H. He himself has stated in cross-exami¬ 
nation that he cannot tell the names of persons junior to h'm 
still working, He has also not established any thing on the 
record to show whether any new hands were appointed after 
the retrenchment of the petitioner. Thus the petitioner ha* 
miserably failed to establish the violation of Section 25-0 
and 25-F of the I.D. Act, 1947, 
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New Delhi, the 22nd March, 1993 

S.O. 749.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Chandigarh as shown ill the Annexurc, in 
the industrial dispute between the employers in relation to 
the management of Telecom J&K circle, Srinagar and their 
workmen, which was received by the Central Government 
on 19-3-93 

[No. L-42012/101/88-D.V(B)iPt.)] 
K. V. B. UNNY, Desk Officer 

ANNEXERE 

B Eh ORE SHRI ARV1ND KUMAR, PRESIDING OFFICER, 
CENTRAL GOVERNMENT, INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, CHANDIGARH 

Case No. I.D. 99/89 
Mohd. Shaft 
Vs. 

Telecommunication department 
For the workman—Shri Mohd. Shaft, workman, 

F ; or the management—Shri Harpal Singh. 

AWARD 

Central -Government vide Gazette Notification No. L-12012| 
101/88-D,11(B) dated 2nd June, 1989 issued U/s. 10(l)(d) 
of the I.D. Act, 1947 referred the following dispute to this 
Tribunal for adjudication : 

“Whether the action of the management of Telecom, 
rep, through the G.M. J&K Circle, Srinagar, and 
Superintendent Telegraph Traffic Kashmir Division, 
Srinagar, in terminating the services of Shri Mohd. 
Shaft Bhat, son of Shri Ahmed Illaha Bhat, w.e.f, 
6th May, 1987 is justified ? If not, what other relief 
the workman is entitled to and with what effect.” 

2. In the statement of claim it has been alleged that he was 
emp'oyed on 18th August. 1986 as his name was duly spon¬ 
sored by local employment exchange and his appointment was 
made by the department on the recommendation of the selec¬ 
tion committee. His daily wage was fixed at Rs. 11.50 and 
increase therein was to be regulated as per change of rales 
from time to time. I) is further alleged that he worked to the 
satisfaction of his superior, however his services were termi¬ 
nated vide order dated 6th May, 1987 without assigning any 
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reason. It in further alleged that he has put in inoro than 
240 days of service id tlie department and as such entitled 
to benefits as envisaged U/s. 25-F of the l.D. Act 1947. It 
is lurtncr alleged that Lhe management has also shown putting 
ol more 1 than 240 days service in the department in the ar- 
lcars slip which is also enclosed. It is further alleged that 
no enquiry was conducted before the termination and no re¬ 
trenchment compensation was paid, which is pre-requisite 
condition for retrenchment of the workman. It is further al¬ 
leged that he is physically handicapped person and it was 
prayed that his termination be declared as illegal und he be 
reinstated with back wages. 

3. Respondent management contended this claim. In thc.r 
written statement the plea has been taken that the petitioner 
was appointed after 30th March, 1983 and were required 
to bo terminated in terms of the order contained in DGP& f 
New Delhi letter dated 30th March, 1985. It is further plead¬ 
ed that the petitioner had only worked for 217 days and 
Ihus Section 25-F of the l.D. Act 1947 does not apply, as 
he has not completed 240 days in proceeding 12 months to the 
date ol his termination. It is further pleaded that no enquiry 
was to be required to fie conducted as services of the peti¬ 
tioner was of purely casual/temporary basis. It is further 
pleaded that in the proceedings before the A.L.C, on 17th 
November, 1988 one month wages were offered but turned 
down by the petitioner, 

4 Replication was also filed reasserting the claim made 
m the ciaim statement. It is further been pleaded in the repli¬ 
cation that he had worked with the department front 21st 
August, 1986 to 6th May, 1987 and was paid (ffl Rs. 11.50 per 
day and later on wages were increased and the department 
had sent the amount of difference of increased wages of 
Rs, 3443,50 by way of money order dated 22hd March, D88. 
and on the money order coupon it is mentioned that amount 
is arrears of wages for 259 days from 21st August, 1986 to 
6th May, 1987. 

5. In support of his case petitioner filed his affidavit Ex. 
W1 in evidence a'nd produced himself as YVW1 and also pro¬ 
duced money order coupon Ex. W2. In cross-examination he 
has agreed that he had joined the respondent management on 
21st August, 1986. 

Respondent management had not produced any evidence. 
However their Representative Hnrpal Singh filed docurnetit 
Ex. Ml showing number of days put in by the petitioner. 

6. I have hcaid both the parties gone through the evidence 
and record, 

7. Learned counsel appearing on behalf of the workman 

has argued that it is apperant from the money order coupon 
Ex. W2 in which arrears on account of difference in increase 
of wages were sent clearly mentioned that this arrear 3 arc 
lor 259 days from August, 1986 to May 1987 and has argue I 
that since the petitioner had worked for more than 240 days 
and the management has not complied with the provisions of 
Section 25-F of the l.D. Act, 1947 by paying retrenchment 
compensation and pay in lieu of notice the petitioner is 
entitled to reinstatement with back wages. There is no force 
in this contention. Ex. W2 money order coupon is no help 
to the petitioner. No doubt in this money order coupon there 
's mention of the arrears of the wage s from August, 1986 to 
May, 1987 for 259 days amounting to Rs. 3443.50 hut th's 
does not mean that the petitioner had actually worked for 

259 days during the said period. Tf the total period from the 

date of joining i.e. 21st August, 1986 to the date of termina¬ 
tion i.e. 6lh May, 1987 is counted it comes to 259 days which 
otherwise means that the petitioner was not having a break 
in service for even a single day. Blit this is not the position. 
The ouestion is that for how many days the petitioner had 
worked preceding 12 months to the date of Ills retrenchment. 
Ex. Ml is the chart relied by the management showing the 
■number of days put in by the petitioner during the above 
said period. From the said document it is apptuent that 
- my days out of the said period l.ei. 21st August, 1986 to 

6th May, 1987 the petitioner had not worked with the res- 

nondent He had worked in out door for 102 days, He had 
worked Indoor for 76 days and the number of dnvs availed 
is 39 The total comes to 217 days. As a result actual num¬ 
ber of days put in by the petitioner qua the above said period 
Comes to 217 days, which certainly does not attract the pro¬ 
visions of Section 25-F of the l.D. Act entitling the petitioner 
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lor reinstatement with back wages, Thus there is no violation 
of Section 25-F of the l.D. Act, 1947 since the ;petitioner 
had not comple'cd 240 days preceding 12 months from the 
date of his termination, 

i;\ view of the discussion made in the earlier paras, the 
petitioner is not entitled to any relief whatsoever. The te- 
iVrencc is dismissed and returned to the Ministry. 

Chandigarh. 

25-2-93. 

ARVIND KUMAR, Presiding Officer 
ferff 2 2 R, 10 9 3 
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New Delhi, the 22nd March, 1993 

S.O. 750.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby pub I is,he 1 .; the award of the Labour Court, Kozhikode 
as shown in the Anncxure, in the industrial dispute between 
lhe employers in relation to the management of Jawahar 
Navodaya Vidyalaya, Periya and their workmen, which was 
received by flic Central Government on 19-3-93. 

[No. L-42012/107 /9 l-LRt DU )(Pt.V| 
K.V.B. UNNY, Desk Officer 

ANNEXURE 

IN THE LABOUR COURT, KOZHIKODE 
KERALA STATE 

Dated, this the 5th day of March, 1993 
PRESENT: 

Shri K. G. Gcpalakrishnari, B.A., B.L., Presiding Officer. 
l.D. (C) No. 5/92 
BETWEEN 

The Principal, Jawhar Navodaya Vidyalaya, P.O, 
Periya, Kasargod District-670316 ..Management 

AND 

Siiri P. V. Vijaya'n, S/o V. V. N, Kunhambu, Payynnnur 
Street, Payyannur P.O., 670307, . .Worker 

REPRESENTATIONS • 

Sri E. V. Vishwambharan Addl. Govt, Pleader, Kozhi¬ 
kode—For Management, 

Sri M. Asokan, Advocate, Calicut—For Worker 

AWARD 

By-the Order No. 42012/107/9 MR (DU) dated 9-3-1992 
lhe dispute between the aforesaid parties in connection with 
the legaliy of the denial of employment to the aforesaid 
worker with effect from 6-10-1990 was referred to this 
court for adjudication by the Central Govermen! under Sec¬ 
tion 10 of the Industrial Disputes Act. 

2. Afler the receipt of the reference order >n this court 
notice was hsued both to the management and the worker 
and both entered appearance through counsels and filed 
claim statements setting forth their stand in the dispute 
The brief averments in the statement filed by the worker 
are a*; follows'— The worker joined the service of the mo"- 
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ngeinent which is an educational institution run by the Cen¬ 
tral Government a.s a driver of the Van owned by the 
management on 12-10-1988 for a daily wage of Rs. 38 and 
since then he was conknun :Jy employed under the manage¬ 
ment. While so his service wan terminated by [he manage¬ 
ment with ellect from 6-10-1990 without assigning any rea¬ 
son whatsoever. This 'action of the management is illegal 
as the workman ha;, worked continuously for more' than 240 
days under the management. Thus as the worker has woiked 
under the management for more than 240 days in a year 
the service of the worker can be terminated by the manage¬ 
ment only as provided in Section 25F of tho Industrial Dis¬ 
putes Act. Out tho management has not complied with 
those statutory formalities before terminating the service of 
the worker. Hence this termination is illegal and void. So 
the wroker is entitled to be reinstated with bacKwages and 
continuity of serviej ay : f 'here is no term* nation at all. 
Hence an award may be passed directing the management 
to reinstate the worker in service with backwages and con¬ 
tinuity of service. 

3. The brief ’averments in the statement hied by the man¬ 
agement are as follows;—It is false to say that the worker 
is employed as a driver in the management from 12-10-1988 
continuously and that his service has been terminated on 
6-10-1990, The worker was not appointed in the manage¬ 
ment nor was he a worker under the management. In fact 
the" worker lias driven the van belonging to the manage¬ 
ment only on few occasions as a casual employee for daily 
wages. The allegation in the statement filed by ihe worker 
that ne was worked continuously for more than 240 days is 
absolutely false. The worker is not entitled to any pro¬ 
tection under the Industrial Disputes Act. Hence mi award 
may be passed holding that the worker is not entitled to 
any relief against the management. 

4. After the filing of the claim statements by both sides 
the case wan posted fo r evidence and it was ilnally taken up 
for evidence on 3-3-1993. But ou the day the counsel for 
the management was absent nor was any representation on 
his behalf. The management was also absent. Hence the 
management is not exparte and the evidence tendered by the 
worker was recorded which consists of testimony of ihc worker 

as WW1 and one document marked as Ext. Wl. 

5. The following points are formulated for decision:— 

(1) Whether the worker has worked under the manage¬ 

ment for more than 240 days in a year? 

(2) Whether the action of the management terminating 

(he service of the worker is vaild in law? 

[31 To what relief if any the worker is entitled? 

(4) Result? 

6. Point No, I. —The case of the worker is that he joined 
the service of the management on 12-10-1988 which is an 
educational institution as a Driver and since then he was 
continuously employed under the management and while so 
his service was terminated on 6-10-1990 by the management 
without assigning any reason. Thfe has been spoken to by 
tho worker as WW1. To prove his case that he was emp¬ 
loyed as a Driver under the management continuously from 
12-10-1988 to 6-10-1990 ,he has produced a certificate itrsued 
to him by the District Collector, Kasargode wno is the Ex- 
offlcio Chairman of the management educational institution. 
This certificate is marked as Ext. Wl, In this Ext-. -Wl it is 
teen certified by the District Collector, Kasargode who is 
the Ex-officio Chairman of the management concern that 
the worker was employed as ta Driver of the Van attached 
to the management institution from 12-10-1988 to 6-10-1990, 
From this certificate it is evident that this is issued by the 
Collector in his capacity its the Chairman of the manage¬ 
ment Institution. The management institution although an 
educational institution will be a industry as defined in the 
industrial Dbputes Act in view of the decision of the 
Supreme Court reported in 19*89-1-1X1-61 wherein it was hedl 
hv the Supreme Court that an educational instrtn I ion will 
be an industry as defined in the Industrial Disputes Act 
‘although a teacher employed in an educational institution 


will nut be a workman. Thus relying on Ext. Wl certificate 
it can be held that the worker has worked as a Driver in 
the management concern for mono than 241) days. 'ITus 
point is thus decided in favour of the worker holding that 
the worker has worked for more than 240 days under the 
management. 


7 . Point No, 2.—In this dispute the worker calls in ques¬ 
tion the action of the management terminating his service 
with effect from 6-10-1990, Hh case is that as he has 
worked for more than 240 days, in view of section 25(B) 
of the Industrial Disputes Act he will be deemed to have 
more than one year service and hence if at all the manage¬ 
ment wants to terminate his service that can be done only 
as provided in Section 25F of the Industrial Disputes Act 
viz., paying him one months notice pay and retrenchment 
compensation. According to him as this statutory formali¬ 
ties have not been complied with by the management, this 
tcimination is ab initio void. Now it is found in answer 
to Point No. I that the worker has worked for more than 
240 days Us he is found to have worked under the manage¬ 
ment from 12-10-1988 to 6-10-1990. Thus as the workman 
has more than one year service under the management his 
service cun be terminated by the managment only as pro¬ 
vided, in Section 25-F of the Industrial Disputes Act, Admit¬ 
tedly this statutory provision has not been complied with 
by ihe management. Now the legal position has been wefi- 
settlcd that a termination in violation of Section 25F of the 
Industrial Deputes Act will be ad initio void. (Sec in this 
connection decision of the Supreme Court reported in AIR 
1967—S.C, 420. Hence if the management wants to terminate 
the service of the workman that can be done only after com¬ 
plying with the statuory formalities provided in Section 25F 
of the Industrial Disputes Act. As this has not been done 
It has to he held that his termination is void in law. 


8. Point No. 3.—As the termination of the workman is 
found to be void due to non-compliance of the Section 25F 
of the Industrial Disputes Act, it follows that there its no 
termination in law and as such the worker is entitled to bo 
reinstated as if his 'service has not been terminated at all. 
So the workman is entitled to be reinstated with b.ickwages 
and continuity of service as if his service has not been 
terminated. 


9. In the result an award is passed directing the manage¬ 
ment (Principal, Jnwahar Navodaya Vidalaya, P.O. Periya 
Ksaargodc District to reinstate the worker Shri P. V. 
Vijayan, S/o. V. V. N. Kunhambu in service with back wages 
and continuity of service. 


10. This award ’Will come into force 30 days after its 
publication in the Official Gazette. 


Dictated to the Confidential Assistant, transcribed by 
him, revised, corrected and passed by me on the 5th day of 
March 1993. 

Sd/- 

K. G. GOPALAKRISHNAN, Presiding Officer 


APPENDIX 

Witnesses examined on the side of the Worker;— 

WW1—Vijayan, 

Document marked on the ride of the Worker:— 

Ext, Wt—Photostat copy of the Certificate of conduct 
and Character issued to the worker by the District 
Collector and Chairman of Jawahar Navodaya 
Yidyaloyn, Periya, Kasorgode. 

Witnesses examined and documents marked on the side ot 
the Management:— 

NIT.. 
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New Delhi, the 22nd March, 1993 

S.O. 751 —-In pursuance of Section 17 of the 
Industrial. Disputes A^t, 1947 (14 of 1947}, the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, Kanpur 
as shown in the Aunexure, in the industrial dispute 
between the employers in relation to the management 
of Northern Railway, Allahabad and their workmen, 
which was received by the Central Government on 
19-3-93. 

[No. L-41012|20|87-DIl(B)(Pt.)] 
K. V. B. UNNY, Desk, Officer. 

ANNEXURE 

BEFORE SRI ARJAN DEV PRESIDING OFFI¬ 
CER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT PANDU 
NAGAR, KANPUR. 

In the matter of dispute 

BETWEEN : 

Sri G. S. Trivedi 

President, Uttar Rly. Karamchari Union 
130f90f26|L-l Bagahi 
Transport Nagar. 

Kanpur. 

AND 

The Divisional Rly. Manager 
North. Railway 
D.R.M. Office 
Allahabad. 

Industrial Dispute No. 44 of 1983 
AWARD 

1. The Central Government, Ministry of Labour, 
vdc its notification No. L-4f012i20|87-D.II(B) db 
21st March, 1988, has referred the following dispute 
for adjudication to this Tribunal :— 

“Whether the action of the management of Divi¬ 
sional Railway Manager, Northern Railway, 
Allahabad, in terminating Sfi Ram Dhani 
from service w,e.f. 23rll-82 is legal'jus’l- 
fied ? If not, to what relief the workman 
concerned is entitled ?" 

2. The industrial dispute on behalf of workman 
Sri Ram Dhani has been raised by the President 


Uttar Railway Karamchari Union Kanpur, (herein¬ 
after referred to as Union for the sake of conven¬ 
ience). 

3. The case of the workman in shofrt is that he 
was appointed as a casual labour in the office of 
Senior Electrical Foreman Kanpur on 19-11-69. After 
working for 120 days continuously the workman ac¬ 
quired temporary status some time in 1970. In 1977 
after screening, his name appeared in the panel of 
approved candidates at serial No. 119. In 1981-82 
on the basis of temporary status already acquired by 
him he was given the pay scale of Rs. 196—232. 
However, on 23-11-82, his services were terminated 
by the management in violation of the provision of 
section 25G and 25N of the IJD. Act. The Union 
has, therefore, prayed for workman's reinstatement 
with full back wages and all consequential benefits. 

4. The case is contested by the railway. The mana¬ 
gement plead that workman was engaged as a casual 
labour on daily wages under SEFO|C|CMB Kanpur 
on 19-11-69. According to the management during 
the period 19-11-69 and 29-9-70 the workman at no 
occasion worked continuously for 120 days. How¬ 
ever, during the said period the workman worked for 
310 days only. The management admit that after 
screening the name of the workman was placed in 
the panel as Electric Khalasi vide list dated 25-5-78 
and in the said list the name of the workman appear¬ 
ed at serial No. 119. The management contend that 
mere empanelment after screening did not give any 
right to the workman to get regular appointment as 
Electrical Khalasi. His appointment as Electrical 
Khalasi 1 was made subject td fulfilment of certain 
conditions, such as production of original certificate 
regarding the date of birth of workman and verifica¬ 
tion of his working days as casual labour. The work¬ 
man in suppoirt ol his date of birth submitted a certi¬ 
ficate of Balika Junior High School, Dhakanapurwa 
in which he was shown to have passed class IIL 
However, on inquiry it was found that there was no 
such educational instimte in existence. Thereafter 
the workman submitted another certificate from ano¬ 
ther educational institute but this certificate too being 
suspicious could not be verified. Accordingly by means 
cf letter dt. 23-383, his appointment was cancelled. It 
is further pleaded by the management that after the 
workman had failed to submit genuine certificate, on 
the request of the workman, the management engag¬ 
ed him as a casual labour on 3-6-81, He worked 
for 90 days from 3-6-81 to 31-8-81, for 90 days from 
20-10-81 to 17-1-82, for 68 days from 15-4-82 to 
13-6-82 for 41 days from 29s7-82 to. 7-9-82, and 
for 60 days from 29-4-82 to 22-11-82. Thus the 
Union has no case in respect of the.workman. 

4-A._ In support of its case, the Union has examined 
the workman. On the other hand the management 
filed the affidavit of Sri R. H. Yadav, Head Clerk, 
in the D.R.M. Office (Lit) Allahabad. The mana¬ 
gement failed to produce him in the witness box. 
With his affidavit, Sri Yadav filed copies of certain 
documents. 

5. From the pleadings of the parties it stands ad¬ 
mitted that after screening the workman’s name ap¬ 
peared in the panel of Electric General Department 
as Electric IGialasi and that in the list dated 
25-5-78 his name appeared at serial No. 119., 
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6 . The only plea raised by the management is that 
since the workman could not furnish any genuine 
document regarding his date of birth, the matter re¬ 
garding his appointment as Electric Khalasi stood 
concluded i.e. to say lie could not be offered appoint¬ 
ment despite the fact that his name appeared in the 
panel of candidates eppioVcd for appointment as 
Electric Khalasi. As stated above the management 
have fa led to produce Sri R. H. Yadav, Head Clerk, 
D.R.M. Office (Lit) Allahabad, whose affidavit was 
got filed by the management in support of the above 
pica. Despite that Sri S. C. Dubey, the authorised 
representative for the management has referred, dur¬ 
ing the course of his arguments, to same of the docu¬ 
ments filed by Sri Yadav with his affidavit. Sri Dubey 
has referred to annexurc 5 of the affidavit of Sn 
Yadav in which the date of birth of the workman Is 
given as 5-7-46 and he is stated to have passed class 
HI on 14-5-55. He has then referred to annexurc 
III which is the copy of letter dt. 22-3-83. from the 
D.P.O. Northern Rly. Allahabad, to the workman in 
which it is stated that on inquiry made it has been 
found that there is no school of the name of Valcpa 
Junior High School Dhakanapur at Kanpur. So his 
case for appointment cannot be considered. 

7. Firstly in the absence of proof of these docu¬ 
ments. no notice can be taken of the submissions 
made by Sri Dubey on behalf of the management. 
Secondly, there is no evidence from the side of the 
management to show as to olF which officer of the Rail¬ 
way made the inquiry and frefin whom the inquiry 
was made bv him and what was the reply received 
by him from the person from whom he made the 
inquiry. Therefore, as remarked earlier by me, 
there is absolutely no evidence from the side of the 
management in respect of the pica raised in the 
written statement that on the point of date of birth 
the workman submitted fabricated documents. 

8 . During cross examination of the workman he 
was not confronted with the documents alleged to 
have been submitted by him in connection with his 
appointment as Electric Khalasi. 

9. In his cross examination, the wdrkman admitted 
the fact that from him a certificate regarding his date 
of birth was deposited by the railway. He has also 
admitted that he submitted a certificate of Jlalika 
Junior High School, Dhaknapurwa in which his date 
of birth was given and in which it was stated that he 
had passed class III. According to him thereafter 
no certificate in connection with his date of birth was 
submitted bv him to the railway from him. ITc has 
also stated that it was not a recognised school and 
that for the last 14-15 years this school is not in 
existence 

10. So anv inquiry in this regard would have prov¬ 
ed futile. The only thing which could be seen was 
whether or not the certificate submitted by the work¬ 
man was genuine or not i.e, to say whether or not it 
appeared to have been issued more than 5 or 6 years 
of the date of submission of the document by him 
before the railway. 

IT. During the course of arguments it was inqir'r- 
ed from Sri Dubey bv the Tribunal whether the ap¬ 
pointment of the workman was dependant upon any 
document showing the date of his birth, Sri Dubey 


replied that it was and according to him there was no 
other requirement. If it were so, the workman could 
have been asked to produce the copy of extract from 
the Kutumb Register maintained in his village. I may 
state here that from his statement, it appears that 
the workman is resident of some village in District 
Pratapgarh. If any ether condition precedent was 
there, the date of his birth could have been ascer¬ 
tained on Ihe basis of copy of extract of Kutumb 
Register issued by the Gram Pradhan. There was 
no justification on the part of the management to end 
his appointment. I do agree that in every service 
the date of birth of the employee is essential. Date 
cif birth is relevant for the purposes of knowing as 
to when an employee would attain the age of super¬ 
annuation. 

12 . 1, therefore, hold that the action of the mana¬ 
gement in ending 1 terminating the services of the work¬ 
man Sri Ram Dhani was neither legal nor justified. 
Consequently he is reinstated in service w.c.f. 
23-11-82 and confirmed in the regular service from 
the date on which his juniors in the panel was made 
permanent in the service, with full back wages and 
all consequential benefits. 

13. Reference is answered accordingly. 

ARJAN DEV, Presiding Officer. 

^ 22 in'#, 1993 

752: — afttflflwr form nftffim, 1947 (1947 
9T 14) iff HTTT 17 rpprrw if WWP", TJTT^ gTT 

ftw to* wwfw % mra fipfriutf affic 

if fifiw aftufpTT firm; if uttr nfbhfw 

£vf«T>VJi, lYhltf % fw iff STM fill *rr?ft I, sft rrrTR 
fit 19-3-1993 iff HTT 'jJ9H «TT I 

[wt tfr-12012/152/9o-*rrrf wrr (O-2)] 
43. It. "T'Jj'friTTR, in? wfwrff 

New Delhi, the 22nd March, 1993 

SO. 732— In pursuance of Section 17 of '.he Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal CHANDIGARH as shown in the Aivne- 
xure in the Industrial Dispute between employers in re¬ 
lation to the management of PUNJAB AND SIND BANK 
and their workmen, which was received by the Central Go- 
vemment on 19-3-1993. 

[No. 1,-12012/152/90-IR (B-II)] 
V. K. VENUGOPALAN, Desk Officer. 

ANNEXURE 

BEFORE SHRI ARVIND KUMAR, PRESIDING OFFICER 
CUM-I. ABOUR COURT, CHANDIGARH 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 

Case No. I. D. 115/90 

Lok Prasad Sharma Vs. Punjab and Sind Bank. 

For the Workman : Shri H. S. Ghuman. 

For the Management : Shri Kanwaljit Singh, 
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AWARD 

Central Government vide Gazette notilici'ion No. I- 
12012/152/90-l.R.B. 11, dated 29-8-1991) issued U/S HMII 
(d) of the 1. D. Act 1947 referred the following dispute to 
this Tribunal for adjudication : 

•‘Whether the action of the management of Punjab and 
Sind Bank in terminating the services of Shri Lok 
Prasad Sharma, Peon at their District Co-ordinator 
Office, Sangrur vv.e.f. 24-11-1989 is legal and justi¬ 
fied 7 If not, to what relief the concerned work¬ 
man is entitled and from what date ?” 

2 Present case is at the stage of evidence of the workman. 
However the petitioner Lok Prasad Sharma has made state¬ 
ment that the Union has entered into agreement with the 
Respondent Bank. Tills settlement is Ex. Cl. This settle¬ 
ment is also acceptable to me. No dispute award he re¬ 
turned to the Ministry and the Settlement Ex. Cl. shall form 
part of the award. 

Kanwaljil Singh appearing on behalf of the niannuement 
staled that settlement Ex. Cl. is correct and the same shall 
be implemented in its letter and sprit. 

In view of the statements made by both the parties on 
account of settlement arrived between them and further 
settlement Hx. Cl. dated 16-10-1992, a no dispute award is 
returned to the Ministry. However settlement Ex. Cl. shall 
also form part of the award and be implemented in its letter 
and spirit as undertaken by the Respondent Management. 

CHANDIGAREI ; 

12-1-1994 


ARVIND KUMAR, Presiding Officer. 

MEMORANDUM OF SETTLEMENT DATED 16-10-1992 
BETWEEN THE MANAGEMENT OF PUNJAB AND 
SIND BANK AND THEIR WORKMEN AS REPRESEN¬ 
TED BY THE ALL INDIA PUNJAB AND SIND BANK 
STAFF ORGANISATION [UNDER SECTION 2(P) AND 
SECTION 18(1) OF THE INDUSTRIAL DISPUTES ACT, 
19471 READ WITH RULE 58 OF THE INDUSTRIAL 
DISPUTE (CENTRAL) RULES, 1957. 


Representing the Management .— 

(1) S. Sarabjit Singh, DGM (Adv.) 

(2) S. S. S. Bedi, DGM (Pers) 

(3) S. M. S. Kapoor, DGMOD and (OC'P) 

(4) S, Simran Singh, AGM (IR) 

(5) Shri N. S. Sedhi, CM OR) 

(6) Shr< Ashok K. Agarwal Sr. Manager (1R) 


12 consecutive months commencing from 15/4/80, 
Their interse seniority would be determine statewise 
on the basis of the dale on which they first voike.l 
as temporary employees as per bank’s available 
records. 

(B) Thereafter, the other employees not failling in the 
above category but have atleast worked for 90 days 
from 1-1-1982 to date in this rettlement l.e, 
16-10-1992 shall be given one lime opportunity to 
appear in the selection process of the Bank and 
their seniority would bo determined and selection 
will be done by preferring those who have joined 
first in the bank, serialwisc that is flrst-cum-first 
serve. 

Ail temporary employees tailing in the above categories 
irrespective of the fact whether they applied in response to 
the recent Bank’s advertisement or not would be given the 
opportunity as stated herein above, if they approach the 
management before the selection commences. The said op- 
1 jj-tpiiuy would also be extended to those employees who 
hive taken up the matter with Conciliation Machinery or 
the Courts or Tribunals either individually ot through the 
Unions. It is further clarified that all cases of temporary 
employees would be considered subject to verification by the 
Bank and in accordance with the Bank’s recruitment norms 
against permanent vacanceis. Tt is, however, clarified that 
the eligibility as regard to the age and the qualification of 
the said temporary employees would be reckoned on the date 
first time worked in the bank. 

Government guidelines issued from lime to time as regards 
SC/ST/Physically Handicapped employees would be follow¬ 
ed by the name. On regularising the temporary employees 
against the vacancies so determined, their entry and seniority 
would be reckoned from the date of their joining the services 
as regular employees on probation in permanent subordinate 
cadre. 

This settles at rest all disputes and claims, it any, which 
have already accrued or may arise under any law or settle¬ 
ment. 

Copies of this memorandum of Settlement will bo jointly 
forwarded by the parties to the authorities listed in Rule 58 
of the Industrial Disputes Acts (Central Rules) so that terms 
and conditions thereof arc binding on the parties as provided 
in law. 

If any doubt or difficulty arises regarding interpolation of 
any provision of this settlement, the matter will he taken 
up only at Head Office level of Punjab and Sind Bank and 
All India Punjab and Sind Bank Staff Organisation. 

For Management of Punjab and Sind Bank 
Sd./- 

II) S. S. S. Bedi, DGM (Pers) 


Representing the Workmen : 

(1) Shri J. S. Rosha, President 

(2) Shri P. C. Anand, Vice President 

(3) Shri Gautam Sen Gupta, General Secretary 

(4) S. Snnran Singr, AGM (IR) 

(5) Shri I.akhbir Singh, Asstt. Secretary 

(6) Shri Parvten Goyal, Assit. Secretary 

(7) Shri Shiv Shankar Sikdar, CC Memebr 


The All India Punjab and Sind Bank Staff Organisation, 
highlighted the plight of temporary neons m (fie present 
fiocio economic crisis. After lot of deliberations and consi- 
during the constraints of the Bank alto, and with a view to 
set at rest all disputes which have arisen or may arise, the 
Management and All India Punjab and Sind Bank Stall Or¬ 
ganisation agree that cases of temporary employees against 
nermanent vacancies at the state level to be notified by the 
bank from time to time will be considered for absorption in 
the subordinate cadre in the following manner : 


Sd./- 

(2) Shri Ashok K, Aggarwnl. Sr. 
Manager (IR), 

WITNESSES : 


Sd./- 

(!) I.ajwinder Singh-Mannuer (IR) 

For Workmen. All India I’umab 
and Sind Bank Staff Organisation . 

Sd./- 

(1) S. J. S. Rosha. President 


Sd./- 

f2) Shri Gautam Sen Gupta, Genei al 
Secretary. 


Sd./- 


(A) Firsflv. those emplovees who hive completed 740 
days in the preceding 12 months to be reckoned 
from the date last served or in anv other Mo-k or 


r2) Mahesh Aggarwal, Clerk /Typist 
H. O, Security Department. 
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[wtl fi/T-12 U 1 2j 3 a 9/ 9 O-WltuA. / (dt-2) ] 
ifU^t. ?«jn>iTTO,,'' Tfarm 

New Delhi, the 22nd March, 1993 

SO. 753.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947) 4 the Central Government 
hereby publishes the Award of the Central Government in¬ 
dustrial Tribunal, CHANDIGARH as shown in the Anne- 
xure in the Industrial Dispute between the employers in re¬ 
lation to the management of PUNJAB & SIND BANK and 
their workmen which was received by the Central Govern¬ 
ment on 19-3-1993. 

[No. I.-12012/3K9 /90-IR/(B-lI)j 
V. K. VENUGOPALAN, Desk Officer 

ANNEXURE 

BEFORE SI-IRI ARVIND KUMAR. PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAI.'- 
CUM-LABOUR COURT, CHANDIGARH 

Case No. 1. D. 43/91 
Paramji[ Singh Vs. Punjab & Sind Bank 
For the workman : Shri H. S. Ghuman. 

For the management : Shri Kunwal Jit Sintjh 

AWARD 

Central Government vide gazette notification No ,L- 
12012/389/90-I.R. (B. Ill), dated 5-4-1991.issued U/S 10(1) 
kl) of the T. D. Act, 1947 referred the following dispute to 
this Tribunal for adjudication :— 

"Whether the action of the Regional Manager, Punjab 
and Sind Bank Ludhiana in terminating services of 
Shri Pnrnmjit Singh Peon S/o Sh. Sohan Singh w.e.f. 
20-2-1989 Is justified ? Tf not then what relief the 
workman is entitled to ?” 

2. Present case was at the stage ol reply hy the manage¬ 
ment. However the parlies have entered into settlement. 
Mr. H. S. Ghuman convenler, Punjab and Sind Bank, Staff 
Organisation Regd. has made statement that he is authorised 
representative of the workman. He has placed Settlement 
Ex. Cl dated 16-10-1992 on the record. He hau nho stated 
that no disnute award be sent to the Ministry in view of the 
settlement and the settlement shall also form nart of the said 
a waul. Kanwaljil Singh appearing on behalf of The manage¬ 
ment staff'd that settlement Ex. Cl is correct and tne same 
shall he implemented in its letter and spirit. 

In view of the statements made bv both the parties on 
account of sctlletnent arrived between them and further 
settlement F.x. Cl dated 16-10-1992, a no dispute award is 
returned to the Ministry. However Settlement Fx. Cl. shall 
also form part of the award and he implemented In Its letter 
and spirit as under taken by the Respondent management. 

Chandigarh, 12-1-1993, 

ARVIND KUMAR. Presiding Officer 


MEMORANDUM OF SETTLEMENT DATED 16-10-1992 
BETWEEN THE MANAGEMENT OF PUNJAB AND 
SIND BANK AND THEIR WORKMAN AS REPRESEN¬ 
TED BY THE ALL INDIA PUNJAB AND SIND BANK 
STAFF ORGANISATION (UNDER SECTION 2<P) AND 
SECTION 18(1) OF THF. INDUSTRIAL DISPUTES ACT, 
1947 READ WITH RULES 58 OF THE INDUSTRIAL 
DISPUTES (CENTRAL) RULES, 1957 

Representing the Management :—- 

(1) S. Sarabjit Singh, DGM (Adv) 

(2) S. S. S. Bed!, DGM (Pers) 

(3) S. M. S. Kftpoor, DGM (OD & CCP) 

(4) S. Simian Singh, AGM (IR) 

(5) Shri N. S. Sethi. CM(IR) 

(6) Ashok K. Aggatwal, Sr. Manager (IR). 

Representing the Workmen : 

(1) Shri J. S. Rosha, President 

(2) Shri P. C. Anand, Vice' President 

(3) Shri Gautam Sen Gfiptft, General Secretary 
.(4) Shri Balkar Singh,. Secretary 

(5) Shri Lakhbir Singh, Asstt. Secretary 

(6) Shri Parveen Goyal, Asstt. Secretary 

(7) Shri Shiv Shankar Sikdar, CC Member 

The All India Punjab and Sind Bank Staff Organisation 
highlighted the plight of temporary peons in the present Social 
economic crises. After lot of deliberations and considering 
the constrains at the Bank also, and with a view to set 
at rest all disputes which ; have arisen or mav . arise, the 
Management and All India Punjab and Sind Bank Staff 
Organisation agree that cases of‘Rtht'parar.y employees ngamut 
permanent vacancies at the state level to be notified by the 
bank from time to lime'will be considered for absorption 
in the subordinate cadre in the following manner ■— 

(A) Firstly, those employees who' have completed 240 
days in the proceeding 12. months to be reckoned 
from the date last served or in any other block of 
12 consecutive months gonfVnencing from 15/4/80. 
Their Inter-.e nenioritv would be determine stete- 
w'isc on the basis of the date in which they first 
worked as temporary employees as per bank’s avail¬ 
able records. 

(B) Thereafter, the other employees not falling in the 
above category but have at'east worked for 90 days 
from 1-1-1982 to date of this settlement i.c, 
16-10-1992, shall be given one time opportunity to 
appear in the selection process of the Bank and 
their seniority would be determined and selection 
will he done bv preferring those who have joined 
first in the bank, srrinlwi.se that is flrst-cum-first 
serve. 

ATI temporary employees falling, in the above categories 
irrespective of the fact whether they applied In response to 
the recent Bank’s advertisement or not would he given tF<> 
opportunity as stated herein above. If thev approach the 
management before (he selection commences. The said op. 
norfunitv would also he extended to iho^e enmlovees who 
have taken up the matter with Conciliation Machinery or 
•he Courts or Tribunals either individually or through the 
Unions. It is furlher clarified that nfi crs^s of temcorai'y 
employees would hr considered rphiect to verification bv the 
Bank and in accordance with the Beck’s re^ruitm-ct norms 
fuiinsf nermanenf vacancies Tf is. however. cUrifled that 
the eb'pi'Wh'fv as regard to the age and the qualification of 
(Bt Thrr-eft-r, the other employees not falling In the 
first worked in the bank. 

Government guidelines Issued from time to time ns regard* 
SC 6ST TPhvsicnlly Handicannrd emnlovces would be follow¬ 
ed hv the bnnk. On regularising the temporary emnloveeg 
against the vacancies so determined Their entry and senio¬ 
rity would be reckoned from the date of their mining the 
services ns regular employees on probation in peimanent 
subordinate cadre. 


SCO GI/93— 3 
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This settles at rest ^dl disputes and claims if any, wh ; chj 
have already accrued or may arise under any law or settle¬ 
ment. 

Copies of this memorandum of Settlement will be jointly 
forwarded by the parties to the authorities listed in Rule 58 
of the Jndu&pal Disputes Acts (Central Rules) so that terms 
and conditions thereof are binding on the parties as provided 
in law. 

If any doubt or difficulty arises regarding interpretation of 
any provision of this settlement, the matter will be token up 
only at Head Office level of Punjab and Sind Bank and All 
India Punjab and Sind Bank Staff Organisation, 

For Management of Punjab & Sind Bank. 

Sd./- 

(1) S. S. S. Bcdi, DGM (Pers} 

Sd./- 

(2) Shri Ashok K. Aggarwal, Sr, 

Manager (TR). 

For Workmen, All India Punjab S. 
Sind Bank Staff Organisation . 

Sd.A 

(l) S, J. S Rosha, President 
Sd./- 

(2) Shri Gautam Sen Gupta, 
General Secretary 

WITNESSES : 

Sd./- 

(1) Lajwinder Singh Manager (IR) 


AWARD 

Central Govt, vide gazettce notification No. T.-12012/451/ 
90/I.R. B. dated 24-6-91 issued U/S lO(l)ld) of the 1. D. 
Act 1947 referred the following dispute to this Tribunal for 
adjudication : 

"Whether the action of the Regional Manager, Punjab 
and Sind Bank Jalandhar, in terminating the ser¬ 
vices of Sh, Ashok Kumar Peon w.e.f. 19-7-1989 is 
justified 7 If not to what relief is the workman en¬ 
titled ?” 

2. Present case was at the stage of pleadings of the wok- 
man. However the parties have entered into settlement. 
Mr. H. S. Ghuman convcnlcr, Punjab and Sind Bank, Staff 
Organisation Regd. has made statement that he is aul horhed 
representative of the workman. He has placed Settlement Ex. 
Cl, dated 16-10-92 on the record. He has also stated that no 
dispute award T>e sent to the Ministry in view of the settlement 
and the settlement shall also form part of the said award. 
Harinder Pal Singh appearing on behalf of the management 
stated that settlement Ex. Cl is correct and the same shall be 
implemented in its letter and spirit. 

In -view of the statements made by both the parties on 
account of settlement arrived between them and further 
settlement Ex. Cl dated 16-10-1992, a no dispute award is 
returned to the Ministry. However Settlement Ex. Cl shall 
also form part of the award and be implemented in its letter 
and spirit as under token by the respdt. management, 

Chandigarh. 

12-1-93, 

ARVIND KUMAR, Presiding Officer 


Sd./- 

Mahesh Aggarwal, Clerl;|Typist 
H. O. Security Department. 


fterE 22 Kr«f, 1993 

TT.wr, 754: —sflwTDrrr farre RfirPm, 1947 (1947 
<pt 14) qlt rtrcr 17 % tpprrvr if, ttw* <77* 
fast tv % «F<f'nrf % 

Jtbr, tppfsr if ffffae aftatftrcr Pttpt Sr fcfhr tout 
vAm-w, Tt jmfuPT Trtffr If Tf irom; 

19-3-1993 «Ff gTTT JXTT «TT I 

[ffWr ff*M2012)45l/90-R7f RTT (jft-2)] 

tfr, %. ^ifThm, Sft trfimff 

New Delhi, the 22nd March, 1993 

S.O. 754.—In pursuance of Section 17 of *ho Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal, Chandigarh as shown in the Anncxurc 
in the Industrial Dispute between the employers in relation 
to the management of PUNJAB & SIND BANK and their 
workmen, which was received by the Central Government 
on 19-3-93, 

[No. 1 -12012/451/90 TR(B-lI)j 
V. K. VE.NUGOPALAN, Desk Officer 

ANNEX URF. 

BEFORE SHRI ARVIND KUMAR. PRESIDING OFFICER 
CENTRA!, GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, CHANDIGARH 

Case No. I.D. 85/91 

Ashok Kumar Vs, Punjab A Sind Bank. 

For the workman,—Sh. H. S. Ghuman. 

For the management,—Sh. Kanwal Jit Singh. 


MEMORANDUM OF SETTLEMENT DATED 16-10-92 
BETWEEN THE MANAGEMENT OF PUNJAB AND 
SIND BANK AND THEIR WORKMEN AS REPRE¬ 
SENTED BY THE ALL INDIA PUNJAB & SIND BANK 
STAFF ORGANISATION (UNDER SECTION 2(P) AND 
SECTION 18(1) OF THE INDUSTRIAL DISPUTES ACT, 
1947. READ WITH RULE 58 OF THE INDUSTRIAL 
DISPUTE (CENTRAL.) RULES, 1957 

Representing the Management : 

(1) S. Savabjit Singh, DGM (Adv). 

(2) S. S. S. Bedi, DGM (Pcrs) 

(3) S, M, S, Kapoor, DGM (OD & CCP) 

(4) S. Simian Singh, ACM (IR) 

(5) Sh. N, S, Sethi, CM (IR) 

(6) Sh. Ashok K. Aggarwal, Sr. Manager (IR) 

Representing the Workmen : 

(1) Sh, J. S. Rosha, President 

(2) Sh. P. C. Anand, Vico President 

(3) Sh. Gautam Sen Gupta, General Secretary 

(4) Sh. Balkar Singh, Secretary 

(5) Sh, Eakhbir Singh, Asstt, Secretary 

(6) Sh, Purvecn Goyal, Asstt, Secretary 

(7) Sh. Shiv Shankar Sikclar, CC Member 

The All India Punjab & Sind Bank Staff Organisation high¬ 
lighted the plight of temporary peons in the'present econo¬ 
mic crises. Afler lot of deliberations and considering the 
constraints of the Bank also, and with a view to jet at 
rest all disputes which have arisen or may arise, the Man¬ 
agement and All India Punjab & Sind Bank Staff Organi¬ 
sation agree that cases of temporary employees against per¬ 
manent vacancies at the state level to be notified by the 
bank from time to time will be considered for absorption 
m me subordinate cadre in the following manner : 

(a) Firstly, those employees who have completed 240 
days m the preceding 12 months to be reckoned 
from the date last served or in any other block of 
t2 consecutive months commencing from 15-4-80 
Their interne seniority would be determine state- 



[«ri’iII—** a(ii)J 


4>T 1T5N3-:tffor 17, 1993 /% n, 1 91 s 


ii 3 d 


wise on tlie basis of the date on which they first 
worked as temporary employees as per bank’s 
available records. 

(b) Thereafter, the other employees not falling in the 
above category but have atlcast worked for 90 days 
from 1-1-1982 to dote. In thin settlement i.c. 
16-10-92 shall be given one time opportunity to ap¬ 
pear in the selection process of the Hank and their 
seniority would be determined and selection will 
be done by preferring those who have joined first 
in the bank, serialwise that is lirst-cum-first serve. 

All temporary employees falling in the above categories ir¬ 
respective of the fact whether they applied in response to 
the recent Bank’s advertisement or not would be given Ihe 
opportunity as stated herein above, if they approach the mcn- 
agreemont before the selection commences. The said opportu¬ 
nity would also be extended to those’ employees who have 
taken up the matter with Conciliation Machinery or the 
Courts or Tribunals either individually or through the 
Unions. It is further clarified that all cases of temporary 
employees would be considered subject to verification by the 
Bank and in accordance with the Bank's recruitment norms 
against permanent vacancies. It is, however, clarified that 
the eligibility as regard to the age and the qualification of 
the said temporary employees would be reckoned on the 
date first worked In the bank. 

Government guidelines issued from time to time as regards 
SC/ST/Physically Handicapped employ*#* would be followed 
by the bank. On regularising the temporary employees 
against the vacancies so determined, their entry and seniority 
would be reckoned from the date of their joining the services 
as regular employees on probation in permanent subordinate 
cadre. 

This settles at rest all disputes and claims, if any, which 
have already accrued or may arise under any law or settle¬ 
ment. 

Copies of tills memorandum of Settlement will be jointly 
forwarded by the parties to the authorities listed in Rule 58 
of the Industrial Disputes Acts (Central Rules) so that terms 
and conditions thereof are binding on the parties as provi¬ 
ded in law. 

If any doubt or difficulty arises regarding interpretation of 
any provision of this settlement, the matter will be taken 
uponly at Head Office level of Punjab & Sind Bank and All 
India Punjab & Sind Bank Staff Organisation. 

For Management of Punjab 

& Sind Bank 

(1) S.S.S. Bed). DC.M (Pcrs) 

(2) Sh. Ashok K. Aganval, Sr. 
Manager (IR). 

WITNESSES : 

(1) Lajwinder Singh-Manager 

(IR) 

For Workmen. All India 
Punjab & Sind Bank Staff 
Organisation 

(1) S.J.S, Roshg, President 

(2) Sh, Gautam Sen Gupta, 
General Secretary 

(2) Mahesh Aggarwal, Clerk] 

Typist H.O. Security Deptt, 
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New Delhi, the 22nd March, 1993 

S.O 755,—In pursuance of Section 17 of the industrial 
Disputes Act, 1947 (14 of 1947), the CcDtral Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal, CHANDIGARH as shown in the Annex- 
ure in the Industrial Dispute between the employers in rela¬ 
tion to the management of PUNJAB & SIND BANK and 
their workmen, which was received by tho Central Govern¬ 
ment on 19-3-93. 

[No. L-l 2012/177/90 1R(B-II)] 
V. K. VENUGOPALAN. Desk Officer 

ANNEXURE 

BEFORE SHRI ARVIND KUMAR, PRESIDING OFFICER, 
CENTRAL GOV T. INDUSTRIAL TR1BUNAL-CUM- 
LABOUR COURT, CHANDIGARH 

Case No. I.D. 129/90 

Sukhdarshan Singh Vs. Punjab & Sind Bunk. 

For the workman.—Shri H. S. Ghuman. 

For the management.—Shri Kanwaljit Singh. 

AWARD 

Central Govt, vide gazettee notification No. L-12012/177/ 
00-I.RB.n dated 1-10-1990 isaued U|S lOdXd) of the I. D. 
Act 1947 reforred the following dispute to this Tribunal for 
adjudication : 

‘‘Whether the action of the Management of Punjab & Sind 
Bank represented through Regional Manager, Punjab 
& Sind Bank Regional Office, Ludhiana (P.B.) in ter¬ 
minating tho services of S. Sukhdarshan Singh Peon 
w.e.f. 30-6-87 is justified ? If not what other relief 
the workman is entitled to and with what effect 7" 

2, Present case was at the stage of evidence of the work¬ 
man. However the parties have entered into settlement. 
Mr. H. S. Ghuman convener, Punjab and Sind Bank. Staff 
Organisation Regd. has made statement that he is authorised 
representative of the workman. He has placed Settlement 
Ex. Cl dated 16-10-1992 on the record. He has also stated 
that no dispute award be sent to the Ministry in view of the 
settlement and the settlement shall also form part of the said 
award. Kanwaljit Singh appearing on behalf of the manage¬ 
ment stated that settlement Ex. Cl is correct and the same 
shall be implemented in its letter and spirit. 

In view of the statements made by both the parties on 
account of settlement arrived between them and further settle¬ 
ment Ex. Cl dated 16-10-1992, a no dispute award is returned 
to the Ministry. However Settlement Ex. Cl shall also form 
part of the award and be implemented in its letter and spirit 
as under taken by the respdt. management. 

Chandigarh. 

12-1-93. 

Sd|- Illegible 

MEMORANDUM OF SETTLEMENT DATED 16-10 92 
BETWEEN THE MANAGEMENT OF PUNJAB AND 
SIND BANK AND THEIR WORKMEN AS REPRE¬ 
SENTED BY THE ALL TNDIA PUNJAB & SIND BANK 
STAFF ORGANISATION (UNDER SECTION 2(P) AND' 
SECTION 18(1) OF THE INDUSTRIAL DISPUTES ACT. 
1947, READ WITH RULE 58 OF THE INDUSTRIAL 
DISPUTES (CENTRAL) RULES, 1957 

Representing the Management 

(1) S. Sarabjit Singh, DGM (Adv) 

(2JS.S.S. Bedi, DGM (Pers) 
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(3) S.M.S. Kapoor, DGM (OD & CCP) 

(4) S. Siraran Singh, AGM (1R) 

(5) Sh, N. S. Sethi, CM (1R) 


mp ■ ■ _ i _ji i ij gap- _Ji uu bp jj _gwg ;- 

If any doubt or difficulty arises regarding interpretation of 
any provision of this settlement, the matter will be taken 
up only at Head Office level of Punjab & Sind Bank and 
All India Punjab & Sind Bank Staff Organisation. 


(6) Sh. A3hok K. Aggarwal, Sr. Manager (IR) 


For Management of Punjab 
& Sind Bank 


Reprsenting the Workmen 

(1) Sh. J. S. Rosha, President 

(2) Sh. P. C. Anand, Vice President 

(3) Sh. Gautam Sen Gupta, General Secretary 

(4) Sh. Balkar Singh, Secretary 

(5) Sh, Lakhbir Sing, Asstt. Secretary 

(6) Sh. Parveen Goyal, Asstt. Secretary 

(7) Sh. Shiv Shankar Sikdar, CC Member 

The All India Punjab & Sind Bank Start Organisation high¬ 
lighted the plight of temporary peons in the present socio¬ 
economic crises. After lot of deliberations and considering 
the constraints of the Bank also, and with a view to set at 
rest all disputes which have arisen or may arise, the Man¬ 
agement and All India Punjab & Sind Bank Staff Organisa¬ 
tion agree that cases of temporary employees against perma¬ 
nent vacancies at the stato level to be notified by the bank 
from time to time will be considered for absorption in the 
subordinate cadre in the following maimer : 


(1) S. S. S. Bedi, DGM (Pcrs) 

(2) Sh. Ashok K. Aggarwal, 
Sr. Manager (IR). 

WITNESSES : 

fl) Lajwinder Singh-Manager 
(IR). 

For Workmen, All India 
Punjab & Sind Bank Start 
Organisation 

(1) S. I, S. Rosha, President 

(2) Sh. Gautam Sen Gupta, 
General Secretary. 

(2) Mahcsh Aggarwal, Clerk’ 
Typist H.O. Security Deptt. 

V. K. VENUCOPALAN, Desk Officer 
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(a) Firstly, those employees who have completed 240 
days in the preceding 12 months to be reckoned 
from the date last served or in any other block of 
12 conscutive months commencing from JJ-4-80. 
Their interse seniority would be determine slate- 
wise on the basis of the date on which they first 
worked as temporary employees as per bank’s 
available records. 

(b) Thereafter, the other employees not falling in the 
above category but have atlcast worked for 90 days 
from 1-1-82 to date in this settlement i.c, 16-10-92 
shall be given one time opportunity to appear in the 
selection process of Ihe Bank and their seniority 
would be determined and selection will be done by 
preferring those who hnve joined first in the bank, 
serialwise that is first-cum-first serve. 

All temporary employees falling in the above categories ir¬ 
respective of the fact whether they applied in response to 
the tecent Bank's advertisement or not would be given die 
opportunity as stated herein above, if they approach the 
management before the selection commences. The said op- 
ortunity would also be extended to those employees who 
ave taken up the matter with Conciliation Machinery or 
the Courts or Tribunals either individually or through the 
Unions. It is further clarified that all cases of temporary 
employees would be considered subject to verification by 
tlie Bank and in accordance with '.fie Bank's recruitment 
norms against permanent vacancies. It is, however, clarified 
that the eligibility as regard to the age & the qualification of 
the said temporary employees would be reckoned on the date 
first worked in the bank. 

Government guidelines issued from time to time as regards 
SC/ST/Physically Handicapped employees would be followed 
by the Bank. On regularising the temporary employees 
against the vacancies so determined, their entry and senio¬ 
rity would be reckoned from (he date of their joining the 
services as regular employees on probation in permanent 
subordinate cadre. 

Tills settles at rest all disputes Rnd claims, if any, which 
have already accrued or may arise under any Inw or 
settlement. 

Copies of this memorandum of Settlement will be iointly 
forwarded by the parties to the authorities listed in Rule 38 
of the Industrial Disputes Acts (Central Rules) so that terms 
and conditions thereof the binding on the parties as provided 

in law. 
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New Delhi, the 22nd March, 19^5 

S.0.756—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), (lie Cenlral Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal, Chandigarh as shown 111 the Anricxure 
in the Industrial Dispute between tlie employers in relation 
to the management of Punjab & Sind Hank and their work¬ 
men, which was received by the Central Government on 
19-3-ifc). 

[No. i-12012/16/fi9-D.ir-A] 
V. K. VENUGOPALAN, Desk Officer 

ANNEXURE 

BEFOR#SHRI ARVTND KUMAR. PRESIDING OFFICER, 
CENTRAL GOVT. INDUSTRIAL TKIBUNAL-CUM- 
LABOUR COURT, CHANDIGARH 

Case No. ID f34[89 

Nirmal Sitlgh Vs. Punjab & Sind Bank. 

For the workman.-—Shn Tek Ciiand Sharrna. 

For the management,—Shri J. S, Bawa. 

AWARD 

Central Govt, vide gazctlee notification No. E-12012|16| 
89-D.1RA) doted 18-8-1989 issued U|s lOflOHd) of the I.D. 
Act 1947 referred the following dispute to this Tribunal for 
adjudication ;—- 

“Whether the action of the mpnngement of Punjab & 
Sind Bank in terminating Bio services of Shri 
Nirmal Singh and not considering him lor further 
employment while recruiting fresh hands under 
Sec. 2JH of the'T.D. Act is justified 7 If not, to 
what relief Is the workman entitled 7" 
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2. present case is at Che stage of evidence of the workman. 
However the petitioner Nirmal Singh has made statement 
that the Union has entered into agreement with the Respdt. 
Bank. This settlement is Ex. Cl. This settlement is also 
aecepiuble to me. No depute award be returned to the 
Ministry and the settlement Ex. Cl. shall form pait of the 
award. 

S. S. Hawa appearing on behalf of the management stated 
that settlement Ex. Cl. is correct and the same shall be 
implemented in its letter and spirt. 

In view of the statements made by both the parties on 
account of settlement arrived by ween them and further 
settlement lix. Cl. dated 6-10-1992 a no dispute award is 
returned to the Ministry. However settlement Ex. Cl shall 
also lornr part of the award and be implemented in its 
letter and spirit as undertaken by the Respdt, Management. 
Chandigaih. 

Dated 11-2-1993. 

ARVtND KUMAR, Presiding Officer 

Memorandum of settlement dated 16-10-92 between the 
Management of Punjab & Sind Bank and Their Workmen as 
represented by the All India Punjab & Sind Bank Stall 
Otsanitation (under section 2(P) and section 18 fit of the 
Industrial Disputes Act, 1947, read with Rules 58 of the 
Industrial Disputes (Central,) Rules, 1957. 

Representing the Management :— 

(1) S. Sarabjit Singh, DOM (.Adv.j 
l2j S. S, S. Bedi, DOM (pers) 

(3) S. M. S. Kapoor, DGM (OD&CCP) 

(4) S. Simian Singh, AGM (IR) 

(5) Sh. N. S. Sethi, CM (IR) 

(M Sh. Ashok K. Aggaiwal, Sr. Manager (IR) 
Representing the Workmen : 

(1) Sh. J. S, Rosha, President 

(2) Sh. P. C, Anund, Vice President 

0) Sh. Gaulam Sen Gupta, General Secretary 

(4) Sh. Balkar Singh, Secretary 

(5) Sh, Lakhbir Singh, Asstt. Secretary 
(.(if Sh. Parvecn Goyal, Asstt. Secretary 
(7) Sh. Shiv Shankar Sikdar, CC Member. 


opportunity as stated herein above, if they approach the 
management before the selection commences. The said 
opportunity would also be extended to those employees who 
have taken up the matter with Conciliation Machinery or 
the Courts or Tribunal’s either individually or through the 
Unions. It is iurtihcr clarified that nil cases of temporary 
employees would be considered subject to verification by 
the Bank and in accordance with the Bank’s recruitment 
norms against permanent vacancies, It is, however, clarified 
that the eligibility as regard to the age & the qualifications 
of the said temporary employees would be reckoned on the 
dale first worked in the bank. 

Government guidelines issued from time to time as regards 
SCJST | Physically Handicapped employees would be followed 
by the bank. On regularising the temporary employees 
against the vacancies Go determined, their entry und seniority 
would he reckoned from the date of their joining the services 
as regular employees on probations in permanent subordinate 
qgdre. 

This settles at rest all disputes and claims, if any, which 
have already accrued or may arittc under any law or settle¬ 
ment. Copies of his memorandum of Settlement will be 
jointly forwarded by the parties to the authorities listed 
in Rule 58 of the industries Disputes Acts (Central Rules) 
so that terms and conditions thereof arc binding on the 
parties as provided in law. 

If any doubt or difficulty arises refolding interpretation of 
any provision of this settlement, the matter will be taken tip 
only at Head Office le*! of Punjab & Sind Bank and All 
India Punjab & Sind Bank Staff Organisation. 

For Mnagemont of Punjab & Sind Bank : 

(1) S, S. S. Bcdi, DGM (Pers) 

(2) Sh. Ashok K. Aggarwal, Sr. Manager (TR), 

Witnesses : 

(1) l.ajwindcr Singh-Manager (IR). 

(2) Mahcsh Aggarwal, Clerk|Typist H. O. Security Depth 
For Workmen, All India Punjab & Sind Bank Staff 

Organisation : 

(Vi S. J. S, Rosha, President 

(2) Sh. Gautam Sen Gupta, General Secretary 


The All India Punjab & Sind Bank Staff Organisation high¬ 
lighted the plight of temporary peons in the present socio¬ 
economic crises. After lot of deliberations and considering 
the constraints of the Bank also, and with a view to set 
at rest all disputes which have arisen or may arise, the 
Management and All India‘Punjab & Sind Bank Staff 
Organisation (under section 2(1') and section 18 (1) of the 
permanent vacancies at the state level to be notified by the 
bank from time to time will be considered for absorption 
in the subordinate cadre in the following manner : 

(A) Firstly, those employees who have completed 240 
dayG in the piccccdmg 12 months to be reckoned 
from flic date last served or iu any other block 
uf 12 consecutive months commencing from 15-4-80. 
Their intense seniority would be delcrmined-statewise 
no the basis of the date on which they first woiked 
as temporary employees as per bank's available 
records. 

(B) Thereafter, the other employees not falling in the 
above category but have atlcast worked for 90 
days from 1-1-82 to date to this settlement i.e. 
Iff-10-92 shall be given one time opportuni y to 
appear in the selection process of the Bank and 
their seniority would be delei mined and selection 
will be done by preferring those who have joined 
first in the bank, serialwire that is firsl-cum-first 
serve. 

All temporary employees falling in the above categories 
irrespective of the fact whether they applied in 1 espouse to 
the recent Bank’s advertisement o r not would be given the 
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New Delhi, the 22nd March, 1993 

S O. 757.—In pursuance of Section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal, Chandigarh as shown by the Anncxme in 
the Industrial Dispute between the employer in relation to 
the management of Punjab & Sind Bank and their workmen, 
which was received by the Central Government on 19-3-93, 

[No. VI2012 /3T3 /89-D.1KA)] 
V. K. VTNUGOPALAN, Desk Officer. 
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ANNEXURE 


BEFORE SFLRI ARVIND KUMAR, PRESIDING OFFICER 
CENTRAL GOVE INDUSTRIAL TRIBUNAL C'UM- 
LABOUR COURT, CHANDIGARH 


Case No, I.D, 38/90 

Amarjeet Singh Vs. Punjab & Sind Bank 

For ine workman: 

For tlic management—Shri Kanwaljit Singh. 

AWARD 

Central Government vide Gazette Notification No. L- 
12012/373/89-D.11(A) dated 21-3-90 issued U/S 10(l)(dJ of 
the FD. Act, 1947 referred the following dispute to this 
Tribunal for adjudication : 

“Whether the action of the management of Punjab & 
Sind Bank in relation to their Sirsa Branch in 
terminating the services of Shri Amarjcct Singh 
S/o Shri Ramdhan Singh is justified? If not, to what 
relief is the workman entitled?" 

Present cate is at the stage of rejoinder and affidavit of 
the workman. However tho petitioner Amarjit Singli has 
made statement that the Union has entered into agreement 
with the Respdt. Bank. This settlement is Ex. Cl. This 
statement is also acceptable to him. No dispute award be 
returned to the Ministry and the Settlement Ex. Cl shall 
form part of the award, 

Kanwalijt Singh appearing on behalf of the management 
stated that settlement Ex. Cl is correct and the same shall 
bt 1 implemented in its letter and spirit. 

lu view of tho statement made by both the phrties on 
account of settlement arrived between them and further 
settlemem Ex. Cl is date 16-10-1992, as no dispute award 
is returned to tile Ministry. However settlement Ex. Cl shall 
also lorm part of the award and be implemented in its 
letter and spirit 'as under taken by the Respdt. management. 

ARVIND KUMAR, Presiding Officer 

Chandigarh, 

2-2-1993. 


lo time will be considered for absorption in tho subordinate 
cadic in the following manner : 

(Aj Firstly, those employees who havo completed 240 
days in the preeceding 12 months to be reckoned 
from the date last served or in any other block of 
12 consecutive months commencing from 15-4-80. 
Their interse seniority would be determined state- 
wise on the basis of the dale in which they first 
worked as temporary employees as per bank’s avail¬ 
able records. 

(B) Thereafter, the other employees not failing in the 
above category but have alleast worked for 90 days 
from 1-1-82 lo date in this Settlement i.e, 16-10-92 
shall be given one time opportunity to appear in 
the selection process of the Bank and their senio¬ 
rity would be determined and selection will be done 
by preferring those who have joined firsl in the 
bank, serialwfec that is first-cum-first serve, 

All temporary employees falling in the above categories 
irrespective of the fact whether they applied in response to 
the recent Bank’s advertisement or not would be given the 
opportunity as stated hciein above, if they approach tho 
management before the 'selection commences.. The said 
opportunily would also he extended to those employees who 
have taken up the matter with Conciliation Machinery or 
the Courts or Tribunals either individually or through the 
Unions. It is further clarified that all cases of temporary 
employees would be considered subject to verification by 
the Bank and in accordance with the Bank’s recruitment 
norms against permanent vacancies. It is, however, clarified 
that the eligible us regard to the age and the qualification 
of the said temporary employees would be reckoned on the 
dale first worked in the bank. 

Government guideline's issued from time to time as regards 
SC/ST/Physicaily Handicapped employees would be followed 
by the bank. On regularising the temporary employces 
against the vacancies so determined, their entry and seniority 
would be reckoned from the date of their joining the services 
as regular employees on probation in permanent subordinate 
cadre. 


Memorandum of Settlement dated 16-10-92 between the 
Management of Punjab and Sind Bank and their workmen 
as represented by the All India Punjab and Sind Bank Slaff 
Organisation Under Section 2(P) 'and Section 18(1) of the 
Industrial Disputes Act, 1947, read with Rule 58 of the 
Industrial Disputes (Central) Rules, 1957. 

Representing the Management: 


This settles at rest all disdisputes and claims, if any, 
which have already accrued or may arise under any law or 
settlement. 

Copies of this memorandum of Settlement will be jointly 
forwarded by the parties to the authorities listed in Rule 58 
of the Industrial Disputes Acts (Central Rules) so that terms 
and condition!; thereof the binding on the parties as provided 
in law. 


(1) S. Sarbjit Singh, DGM (Adv.) 

(2) S.S.S. Bcdi, DOM (Pers.) 

(3) S.M.S. Kapoor, DGM (OD&CCP) 

(4) S. Simian Singh, AGM (IR) 

(5) Shri N. S. Sethi, CM (IR) 

(6) Shri Ashok K, Aggarwal, Sr. Manager (IR) 
Representing the Workmen : 

(1) Shri J. S. Rosha, President 

(2}Shri P. C. Anand, Vice President 

(3) Shri Gautam Sen Gupta, General Secretary 

(4) Shri Balkar Singh, Secretary 

(5) Shri Lakhbir Singh, Asst. Secretary 

(6) Shri Parvcen Goyal, Asstt, Secretary 

(7) Shri Shiv Shankar Sikdar, CC Member 

The All India Punjab and Sind Bank Stall Organisation high¬ 
lighted the plight of temporary peons in the present socio¬ 
economic crises. After lot of deliberations and considering 
the constraints of the Bank also, and with a view to set at 
rest all disputes which have arisen o r may arise, Ihc Manage¬ 
ment and All India Punjab & Sind Staff Orgainsation agree 
that cases of temporary employees against permanent vacan¬ 
cies at the staate level to be 1 notified by tho bank from time 


If any doubt or difficulty arises regarding interpretation 
of any provision of this settlement, the matter wlil be taken 
up only at Head Office level of Punjab A Sind Bank and 
All India Punjab & Sind Bank Staff Organisation. 

For Management of 
Punjab & Sind Bank 
Sd/- 

(1) S.S.S. Bedi, DGM (Pers.) 

Sd/- 

(2) Sh, Ashok K. Aggarwal, Sr. Manager (IR) 

For Workmen, All India Punjab 
& Sind Bank Staff Organisation 

Sd/- 

(1) S..J.S. Rothn, President 
Sd/- 

(2) Sh, Gautam Sen Gupta, 
General Secretary 

WITNESSES: 

(1) T.iiiwinder Singh, Manager (IR) 

(2) Mahesh Aggarwal,Clerk/Typist, 

H.O. Security Deptt. 
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Ill!*\1 ORANDUM OF SETTLEMENT DATED 16-10-92 
j,. I WHEN THE MANAGEMENT OF PUNJAB AND SIND 

bank and their workmen as represented by 

! HE ALL INDIA PUNJAB & SIND BANK STAFF ORGA¬ 
NISM ION [UNDER SIClUJN 2(P)] AND SECTION 
ST) OF THE INDUSTRIAL DISPUTES ACT, 1947, READ 
WIIH RULE 58 OF THE INDUSTRIAL DISPUTES 
(CENTRAL) RULES, 1957 

Representing the Management : 

(1) S. Sarabjit Singh, DGM (Adv.) 

(2) S. S. S, 13edi, DGM (Pers.) 


[fiW ET- 1 7 U 12 / 385 / 89 -#r -2 (n)] 

ut."fu stonftrrispr i-rr; infsTTifr 


(3) S. M. S. Kapoor, DGM (OD&CCP) 

(4) S. Simian Singh, (AGM (IR) 

,5) Shu N. S. Sethi, CM (IR) 


(6) Sh. Ashok K. Aggarwal, Sr. Manager (IK). 


New Delfii, the 22nd March, 1993 

S.O. 758.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government In 
dnslrial Tribunal, Chandigarh as shown in the Annexurc in 
the Industrial Dispute between the employers in relation to 
the management of Punjab & Sind Bank and their workmen, 
which was received by the Central Government on 19th 
March, 1993. 

(No. L-12012/385/89-D. II (A)l 
V. K. VENU GOP ALAN, Desk Officer 

ANNEXURE 

BEFORE SHRI ARVIND KUMAR, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUN AL- 
CUM-LAROUR COURT, CHANDIGARH 

4 *4. Case No. I.D. 45/90 
Mohinder Singh 
Vs 

Punjab & Sindh Bank 

For the workman—Shri H. S. Ghuman. 

For tile management—Shri Kanwal Jit Singh 

AWARD 

Central Government vide gazette notification No. L-12012/ 
385/89-D.IKA) dated 26th March, 1990 issued U/S. 10(l)(d) 
of the LD. Act, 1947 referred the following dispute to this 
Tribunal for adjudication : 

“Whether the action of the management of Punjab & 
Sind Bank in terminating the services of Shri 
Mohinder Singh, Peon is justified ? If not, to what 
relief is thei workman entitled ?” 

2. Present case was at the stage of evidence of the work¬ 
man. However the parties have entered into settlement. Mr. 
H. S. Ghuman convener, Punjab and Sind Bank, Statf Orga¬ 
nisation (Repd.) has made statement that he is authorised 
te-irescntativc of the workman. He has placed Settlement Ex. 
Cl dated 16lh October, 1992 on the record. He has also 
stilted that no dispute award be sent to the Ministry in view 
of the settlement and the settlement shall also form part of 
•he said award. Kanwaljit Singh appearing on behalf of the 
management stated that settlement Ex. Cl Is correct and the 
mine shall be implemented in its letter and spirit. 


In view of the statements made by both the parties on 
tv'cnunt of settlement arrived between them and further settle¬ 
ment Ex. Ct dated 16th October, 1992, a no dispute award 
is returned to the Ministry. However Settlement Ex. Cl shall 
also form part of the award and be implemented in its letter 
;r d -mint as under taken by the respondent management. 

Chandigarh, 

121-1993 

ARVIND KUMAR, Presiding Officer 


Representing the Workmen : 

(1) Sh, J. S. Rosha, President 

(2) Sh. P. C. Anand, Vice President 

(3) Sh. Gautam Sen Gupta, General Secretary 

(4) Sh. Balkar Singh, Secretary 

(5) Sh. Lukhbir Singh, Asstt, Secretary 

(6) Sh. Parveen Goyal, Asstt. Secretary 

(7) Sh. Shiv Shankar Sikdar, CC Member. 

The All India Punjab & Sind Bank Staff Organisation high¬ 
lighted the plight of temporay peons in the present socio¬ 
economic crises. After lot of deliberations and considering 
the constraints of the Bank also, and with a view to set at 
rest all disputes which have arisen or may arise, the Man¬ 
agement and All India Punjab & Sind Bank Stall Organisation 
agree that cases of temporary employees against permanent 
varancies at State level to be notified by the bank from 
time to time will be considered for absorption in the sub¬ 
ordinate cadre in the following manner: 

(A) Firstly, those employees who have completed 240 
days in the prereding 12 months to be reckoned 
from the date last served or in any other Mock of 
12consecutive months commencing from 15th April, 
1980. Their interse seniority would be determined 
Statowise on the basis of the dale on which they 
first worked as temporary employees a s per bank’s 
available records. 

(B) Thereafter, the other employees not falling in the 
above category but have atleast worked for 90 days 
from 1st Jan., 1982 to date in this settlement i.e. 16th 
October, 1992 shall bei given one time opportunity 
to appear in the selection process of the Bank and 
their seniority would be determined and selection 
will be done by preferring those who have joined 
first in the bank, serial-wise that is first-cum-first 
serve. 


All temporary employees falling in the above categories 
irrespective of the fact whether they applied in response to 
the recent Bank’s advertisement or not would be given the 
opportunity as stated herein above, if they approach the man- 

■ merit before the selection commences. The said oppor¬ 
tunity would also be extended to those employees who have 
taken up the matter with Conciliation Machinery or the 
Courts or Tribunals either individually or through the Unions. 
It is further clarified that all cases of temporary employees 
would be considered subject to verification by the Bank and 
in accordance with the Bank’s recruitment norms against 
permanent vacancies. It is, however, clarified that the eligi¬ 
bility as regard to the age & the mialificnfions of the said 
temporary employees would be reckoned on the date firs! 
worked in the bank. 

Government guidelines issued from time to time as recards 
SC/ST/Physically Handicapped emplovess would be followed 
by the same. On regularising the temporary employees against 
the vacancies so determined, their entrv and seniority would 
be reckoned from the date of their joining the services as 
regulnr employees on probation in permanent subordinate 
cadre. 
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This settles at rest all disputes and claims if any, which 
have already accrued or may arise under any law or sclth 
menu 

Copies of this memoiatldum of Settlement will he jointly 
forwarded try the parties to the authorities listed in Rule 58 
ol the Industrial Disputes Acts (Central Rules) so that terms 
and conditions thereof are binding on the parties ag provided 
in law. 

If any doubt or difficulty arises regarding interpretation of 
: ny provision of this settlement, the matter will be taken up 
c nly at Head Office level of Punjab & Sind Bunk and All 
India Punjab & Sind Bank Stall Organisation. 

TOR MANAGEMENT OF PUNJAB 
& SIND HANK: 

Sd/- 

( I) S. S. S. Bedi, DGM (P»rs.) 

Sd/- 

(2) Sll. Ashok K. Aggarwal, 

Sr. Manager (IR) 

WITNESSES : 

Sd/- 

O) Lajwindcr Singh, Manager (IR) 

Sd/- 

(2) Mahesh Aggarwal,. Clerk/Typist 
TH.O. Security Deptt. 

FOR WORKMEN, ALL 1NDTA PUNTAB 
Sr SIND BANK STAFF ORGANISATION : 

Sd/- 

(1) S. J. S. Rosha, President 
Sd/- 

(2) Sh. Gaulam Sen Gupta, General 
Secretary 

1993 

*rr.*lT. 7S9:—sfaftftyk ftTTT trftrPm, 1947 ( 1947 

ttt i4) am 17 * enjam if, fiT'fnr tar 

fipsr DT shfspiw % Prat am % 

jfH 4Rx‘a Sr fTfira afhrtftre firm if ^atu ffrarn: sfttftfirqr 
* 

wftpfmr, tfePr? «k fw »rt sr^rfbrr «tmf) aft %r^tq- rttit 
•kt 19-3-1993 <Kt HFT JRT «tT t 

[wit ffiT-12012/377/39-XTTC (gf-2)] 

4fTqinin'SpT, :jKfr a-ftwiTr 

New Delhi, the 22nd March, 1993 

S.O. 759.—In pursuance of Section 17 of the Industrial 
rtisputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal, Chandigarh as shown in the Annexure in 
the Industrial Dispute belwcen the employers in relation to 
the management of Punjab & Sind Bank and their workmen, 
which was received by the Central Government on 19th 
March, 1993. 

[No. L-12012/377/89-lR(B-II)] 
V. K. VKNUGOPALAN, Desk Officer 

ANNEXURE 

BEFORE SHRI ARVrND KUMAR, PRESIDING OFFICER, 
CENTRA!. GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-T.ABOUR COURT, CHANDIGARH 

Case No. I.D. 105/91 
Prem Singh 
Vs. 

Punjab & Sind Bank 
For the workman—Sliri R. K, Chopra. 

For the management—Shrl Kanwaljit Singh. 


AWARD 

Centiul Government vide gazette notification No 1,-12012/ 
77/K9-JR. B.U dated 8th August, 1991 Issued U/S I0(l)(d) 
f the I.D. Act, 1947 referred the following dispute, to this 
Tribunal for adjudication ■! 

“Whether the action of the management of Punjab & 
'"Sind Bank in relation to their Sirsa branch in ter- 
minaling the services of Sh. Prem Singh S,o Shri 
Sher Singh w.e.f, 28th Inly, 1988 is just, fair and 
legal ? If not, to what relief the concerned workman 
is entitled to 7 

2. During the course of proceedings the representative of 
the workman R, K. Chopru has made statement that the 
Union has entered into agreement with Respondent Bank. 
'I his settlement is Fx. Cl, This settlement is also acceptable 
to him. No dispute award be returned to the Ministry and 
ihe Settlement Ex. Cl shall form part of the award. 

Kanwaljit Singh appearing on behalf of the management 
staled that settlement Ex. Cl is correct and the same shall 
be implemented in its letter and spirit. 

In view of Ihe statements made by both the parties on 
account of scltlement arrived between them and further settle¬ 
ment Fx, Cl dated 16th October, 1992 a no dispute awaid 
is returned to the Ministry. However settlement Ex. Cl shall 
also form part of the award and he implemented in its letter 
and spirit as under taken by the Respondent management. 

Chandigarh, 

12-1-1993. 

ARVTND KUMAR, Presiding Officer 

MEMORANDUM OF SFTTT EMENT DATED 16-10-92 
BETWEEN THE MANAGEMENT OF PUNJAB AND SIND 
B \NK AND THEIR WORKMEN AS REPRESENTED BY 
THE At L INDIA PUNJAB & SIND BANK STAFF ORGA¬ 
NISATION [IJNDFR SECTION 2(P)] AND SECTION 
ISO) OF THE INDUSTRIAL DISPUTES ACT, 1947 READ 

WITH RULE 58 OF THE INDUSTRIAL DISPUTES 

(CENTRAL) RUT.FS, 1957 

Representing the Management : 

(1) S. Sarabjit Singh, DGM (Adv.) 

(2) S. S. S. Bedi, DGM (Pers.) 

(3) S. M, S. Kapoor, DGM (OD&CCP) 

(4) S. Simran Singh, (AC,M) (IR) 

(5) Shri N. S. Sethi, CM (IR) 

(6) Sh. Ashok K. Aggarwal, Sr. Manager (IR). 

Representing the Workmen : 

(1J Sh. J. S, Rosha, President 

(2) SJi. P. C. Anand, Vice President 

(3) Sh, Gnutam Sen Gupta, General Secretarv 

(4) Sh. Balkar Singh, Secretary 

(5) Sh. Lakhblr Singh, Asstt. Secretary 

(6) Sh. Parveen Goyal, Asstt. Secretary 

(7) Sh. Shiv Shankar Sikdar, CC Member. 

The All India Punjab & Sind Bank Staff Organisation high¬ 
lighted the plight of temporary peons in the present socio¬ 
economic crises. After lot of deliberations and considering 
the constraints of the Bank also, and with a view to set at 
rest aB disputes which have arisen or may arise, the Man¬ 
agement and All India Punjab & Sind Rank Staff Organisation 
agree that cases of temporary employees against permanent 
vacancies at all .State level to he notified by the bank from 
time fo time will be considered for absorption in the sub¬ 
ordinate cadre in the following manner : 

(A) Firstly, those employees who have completed 240 
days in the preceding 12 months to he reckoned 
from the date last served or in any other block of 
12 consecutive months commencing from 15th April, 
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1980. Their intersc seniority would be determined 
Statewise on the basis of the date on which they 
lirst worked ns temporary employees as per bar.!, s, 
available records. 

(B) '.thereafter, the other employees not falling in the 
above category but have atleast worked for 90 day-' 
from 1st January, 1982 this settlement i.e. Kil't 
October, 1992 shall be: given one time opportunity 
to appear in the selection process of the Bank and 
their seniority would be determined and selection 
will bo done by preferring those who have joined 
first in the bunk, serial wise that ; s first-cunt-first 
serve. 

All temporary employees falling in the above categories 
iuespeetive of the fact whether they applied in response to 
ii'. recent Bank's advertisement or not uouM be given the 
..unity as itated herein above, it they approach (he man- 
- .1 before the selection commences. The said oppoi- 
tmntv would also be extended to those employees who have 
f.'il.en up the matter with Conciliation Mnchfneiy or (lie 
Courts or Tribunals either individually or through the Unions 
It it fin [her clarified that all cases of temporary employees 
v.'iiUl b" considered subject to verification by the Hank and 
in accordance with the Bank’s recruitment norms against 
lies prurient vacancies. It is, however, clarified the.t the cligi- 
Tvfifv ns regard to the age & the qualifications of the said 
li y-norarv employees would be reckoned on the date first 
'.’..used in the bank. 

Government guidelines issued from time to time, as regards 
SG/ST,physically Handicapped employees would be followed 
by the Bank. On regularising the temporary employees ag.Tnst 
the vacancies so determined, their chirr and seniority would 
be reckoned from the date of their joining the services ns 
rcrulnr employees on probation in permanent subordinate 
cadre. 
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qtf 19-3-1993 TT SET Jtrr STI 

[h'FTf tTvf-12012/199/Sft—ttft-3 (if)] 
qf.qr. if'^ tEeet, itqr irfOTRt 

New Delhi, the 22nd March, 1993 

S.O. 760.—Ill pursuance of Section 17 of the Industrial 
fir-i utes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal, Chandigarh as shown in the Annexure in 
tu c Industrial Di.pnte between the employers in relation to 
tlie management of Punjab & Sind Bank and their workmen, 
which wa s received by the Central Government on 19-3-93. 

[No. L-12012/199/89/D.II.A] 
V. K. VENUGOPALAN, Desk Officer 

ANNEXURE 

BEFORE SHRI ARVIND KUMAR. PRESIDING OFFICER, 
CENTRA!. GOVT. INDUSTRIAL TRIBUNAL CliM- 
LABOUR COURT, CHANDIGARH 
Case No. I.D. 60/90 

Kchar Singh Vs. Punjab & Sind Bank. 

For the workman—Shri H. S. Bath. 

For the management—Shri Kanwaljit Singh, 


This settles at rest all disputes and claims if any, which 
have already accrued or may ariso under any law or settlo- 
ment. 

Copies of this memorandum of Settlement will be jointly 
forwarded by the parties to the authorities listed in Rule 58 
of the Industrial Disputes Acts (Central Rules) so that terms 
and conditions thereof are binding on the patties as provided 
in law. 

If any doubt or difficulty arises regarding interpretation of 
any provision of this settlement, the matter will be taken im 
only at Head Office level of Punjab & Sind Bank and All 
India Punjab & Sind Bank Stall Organisation. 

FOR MANAGEMENT OF PUNJAB 

5 SIND BANK: 

Sd/- 

(11 S. S. S. Bedi, DGM (Pen.) 

Sd/- 

(21 Sh. Ashok K. Acgarwal, 

Sr. Manager (TR) 

WITNESSES : 

Sd/- 

(1) 1 ajwintler Singh. Manager fIR) 

(2) Mnherii Aggarwul, Clerk/Typist 
H.O. Security Deptt. 

T OR WORKMEN, ALL INDIA PUNJAB 

6 SIND BANK STAFF ORGANISATION : 

Sd/- 

(1) S. T. S. Rosha. President 
Sd/- 

1 7j Sh. Gailtam Sen Gupta, General 
Secretary 
Sd/- 

(2) Mahesh Aggarwal, Clerk/Typist 
H.O. Security Deptt. 


AWARD 

Central Govt, vide gazette notification No. 1^12012/199/ 
C9-D. IIA dated 24/4/90 issued U/s. 10(1)(d) of the I.D. Act 
1947 referred the following dispute to this Tribunal for 
adjudication ; 

"Whether the management of Punjab & Sind Bank is 
liable to consider Sh. Keher Singh Ex-peon for ap¬ 
pointment against future vacancies in the sub-ordinate 
cadre and if so, in what manner " 

2. In the present case the representative of the petitioner 
H S. Beth has made statement that the Union has entered 
into agreement with the Respdt, Bank. This settlement i» 
1 ». Cl. This settlement is also acceptable to me. No dispute 
u.vi.rd be leturncd to ihe Ministry and the: Settlement Ex. Cl 
'kali form puit of the award Kanwaljit Singh appearing on 
behalf of the management, staled that settlement Ex. Cl is 
niTect and the same shall be implemented in it3 letter and 
spirit. 

In view of the statement made by both the parties on 
vcount of settlement arrived between them and further settle¬ 
ment Ex. Cl dated 16-10-92. a no dispute award is returned 
1 1 the Ministry. However settlement Ex. Cl shall also form 
1 of the award and be implemented in its letter and spirit 
, under taken by the Respdt. management. 

61 -ndigarh. 

2-2, 1993. 

MEMORANDUM OF SETTLEMENT DATED 16-10-1992 
BETWEEN THE MANAGEMENT OF PUNJAB AND 
•SIND BANK AND THFTR WORKMEN AS REPRESENT¬ 
ED RY THE ALL INDIA PUNJAB AND SIND BANK 
STAFF ORGANISATION (UNDER SECTION 2fPT AND 
SECTION 18(1) OF THE INDUSTRIAL DISPUTES ACT, 
19-17. READ WITH RULES 58 OP THE. INDUSTRIAL 
DISPUTE (CENTRAL) RULES, 1957 

Representing the Management : 

(1) S. Sarabjit Singh, DGM (Adv) 

(2) S. S. S. BEDI, DGM (Pors) 

(3) S. M, S. Kapoor, DGM (OD & CCP) 


800 GT/93—4. 
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(4) S. Simran Singh, AGM (TR) 

(5) Sbri N. S. Scbhi, CM(IR) 

(6) Shri Ashok K. Aggarwal, Sr. Manager (IR). 

Representing the Workmen ; 

(1) Shri J. S. Rosha, President 

(2) Shri P. C. Anand, Vice President 

(3) Shri Gautam Sen Gupta, General Secretary 

(4) Shri Balkar Singh, Secretary 

(5) Shri Lakhbir Singh, Asstt. Secretary 

(6) Shri Purveen Goyal, Asstt. Secretary 

(7) Shri Shiv Shankar Sikdar, CC Member. 

The All India Punjab and Sind Bank Staff Organisation, 
highlighted the plight of temporary peons in the present 
social economic crises. After lot of deliberations and consi¬ 
dering the constraints of the Bank also and with a view to 
set at rest all disputes which have arisen or may arise, the 
Management and All India Punjab and Sind Bank Staff Or¬ 
ganisation agree that cases of temporary employees against 
permanent vacancies at the state level to be notified by the 
bank from time to time will be considered for absorption in 
the subordinate cadre in the following manner : 

(A) Firstly, those employees who have completed 240 
day® in the preceding 12 months to be reckoned 
from the date last served or in any other block of 
12 consecutive months commencing from 15/4/80. 
rheir Interne seniority would be determined state- 
wise on the basis of the date on which they first 
worked as temporary employees us per bank’s 
available records. 

(B) Thereafter, the other employees not falling in the 
above category but has atkast worked for 90 days 
from 1-1 1982 to date in this settlement l.e. 
16-10-1992 shall be given one time opportunity to 
appear In the selection process of the Bank 'and 
their seniority would be determined and selection 
will be done by preferring those who have joined 
first In the bank, serialwisc that is first-cum-first 
serve. 


All temporary employees falling In the above categories 
Irrespective of the fact whether they applied in response to 
the recent Bank’s advertisement or not would be given the 
opportunity as stated herein above, if thev nrproadi the 
management before the selection commences. The said op- 
oortunlty would also be extended to those employees who 
have taken up the matter with Conciliation Machinery or 
the Courts or Tribunals either individually or through the 
Unions. It is further clarified that all cases of temporal y 
employees would be considered subiect to verification by the 
Bank and in accordance with the Bank’s recruitment norms 
against permanent vacancies. It is, however, clarified that 
the eliaibilfty as regard to the age and the qualification of 
the said temporary employees would be reckoned on the date 
first worked in the bank. 


Government guidelines issued from time to time as recards 
SC fST /Physically Handicapped employees would be follow¬ 
ed by the name. On regularising the temporary employees 
against the vacancies so determined, their entry and seniority 
would be reckoned from the date of their joining the services 
as regular employees on probations in permanent subordinate 
cadre. 

This settlement at rest all disputes and claims, if any. 
which have already accrued or may arise under any law or 

settlement. 


Conies of this Memorandum of Settlement will he jointly 
forwarded bv the parties to the authorities listed in Rule 58 
of the Industrial Disputes Acts (Centra! Rules! so that terms 
and conditions thereof are binding on the parties as provided 
in law. 


1993/CHAITRA 27, 1915 [Part n~ Sec. 3(j;> 


If any doubt or difficulty arises regarding interpretation 
of any provision of this settlement, the matter will be taken 
up only at Head Office level of Punjab and Sind Bank and 
All India Punjab and Sind Bank Stall Organisation. 

For Management of Punjab 

and Sind Bank. 

Sd./- 

(1) S. S. S. Bedi, DGM rPers) 

Sd ./- 

(2) Shri Ashok K. Aggarwal, Sr. 

Manager (IR). 

WITNESSES : 

Sd./- 

(1) Lajwinder Singh Manager, (IR) 

For Workmen, All India Punjab 
and Sind Bank Staff Organisation 
Sd./- 

(1) S I. S, Rosha, President 
Sd./- 

\ 2 ) Shri Gautam Sen Gupta, General 
Secretary. 
Sd./- 

(2) Mahesh Aggarwal, Clerk /Typist 
H. O. Secretary Department. 

fff 22 Riff, 1993 

thit. 761. ■ ~siWtf>rp firm rrfaftm 1947 (1947 

14) iff am i 7 % b, fofhr uxr.ir pht 

ffm 3b; % mcfrcfa % bn finftrrdff stir Affb «r4 a tmrf % 
nftr spurn b fhftrt sfkflflptr firm if fofbr tper afftfrftrct 
Er faft T v i brftny * <fw vf swiftpr % bt %fjfhr tem: 
VT 19-3-1993 5TRT JUT «TT I 

[wiTm!T-l2012/383/89-¥f-2 (tt)] 

4fbopftTtrFT, TOtr uftmft 

New Delhi, the 22nd March, 1993 

S.O, 761.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal, Chandigarh ns shown in the Annex 1 ire in 
the Industrial Dispute between the employers in relation to 
the management of Punjab and Sind Bank and their work¬ 
men, which was received by the Central Government on 
19-3-93. 

[No. I.-12012/383/89-D.TI(A)l 
V. K. VENUGOPALAN, Desk Officer 


ANNEXURE 

BEFORE SHRI ARVIND KUMAR, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TR1BUNAL- 
CUM-LABOUR COURT, CHANDIGARH 

Case No. T.D. 37/90 

Shiv Kumar Vs. Punjab and Sind Bank. 

For the workmen : 

For the management: Shri Kanwaljit Singh 
AWARD 

Central Government vide Gazette notification No, L-12012/ 
383 /f?9-D.II(A) dated 21-3-90 issued U/S 10(1)1) of the I.D. 
Act. 1947 referred the following dispute to this Tribunal 
for adjudication: 
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"Whether the action of the management of Punjab and 
Sind Bank in terminating the services of Shri Shiv 
Kumar S/O Shri Agya Ram is justified 7 If not, 
to what relief is the workman entitled 

2. Present case is at the stags of rejoinder and affidavit 
of the workman. However the petitioner Shiv Kumar has 
made statement that the Union has entered into agreement 
with the Respondent Bank. This settlement is Ex. Cl. This 
seltlement is also acceptable to ntc. No dispute award be 
retained to the Ministry and the settlement Ex. Cl. shall 
form part of the award. 

Kanwaljit Singh appearing on behalf of the management 
stated that settlement Ex. Cl is correct and the same shall 
be implemented in its letter and spirit. 

In view of the statements made by both the parties on 
account of settlement arrived between them and further settle¬ 
ment Ex. Cl dated 16-10-1992 a no dispute award is leturn- 
ed to the Ministry. However settlement Ex. Cl shall also 
form part of the award and be implemented in its letter and 
spirit as undertaken by the Respondent management. 

ARV1ND KUMAR, Presiding Officer 

Chandigarh, 

2-2-1993. 

MEMORANDUM OF SETTLEMENT DATED 16-10-1.992 
BETWEEN THE MANAGEMENT OF PUNJAB AND SIND 
BANK AND THEIR WORKMEN AS REPRESENTED BY 
THE ALL INDIA PUNJAB AND SIND BANK STAFF 
ORGANISATION (UNDER SEC i'TON 2(P) AND SECTION 
1SU) OF THE INDUSTRIAL DISPUTES ACT, 1947, READ 

WITH RULE 58 OF THE INDUSTRIAL DISPUTES 
(CENTRAL) RULES. 1957 

Representing the Management: 

(1) S. Sarabjit .Singh, DGM (Adv.) 

(2) S. S. S. Bedi, DGM (Pers.) 

(3) S. M. S. Kapoor, DGM (OD & CCP) 

(4) S. Simran Singh, AGM (HU 

(5) Slid N. S. Sethi, CM (IR) 

(6) Shri Ashok K. Aggarwal, Sr. Manager (IR) 

Representing the Workmen: 

(1) Shri J. S. Rosha, President 

(2) Shri P. C. Anand, Vice President 

(3) Shri Gaufam Sen Gupta, General Sccretarv 

(4) Shri Balkar Singh, Secretary 

(5) Shri Lakhbir Singh, Asstt. Secretary 

(6) Shri Parveen Goyal, Asstt. Secretary 

(7) Shri Shiv Shankar Sikdar, CC Member 

The All India Punjab and Sind Bank Staff Organisation 
highlighted the plight of temporary peons in the present 
social economic crises. After lot of deliberations and con¬ 
sidering the constraints of the Bank also, and with a view to 
set at rest all disputes which have arisen or may arise, the 
Management and All India Punjab and Sind Bank Staff Orga¬ 
nisation agree that cases of temporary employees against per¬ 
manent vacancies at the states lcvej to be notified by the 
bank from time to time will bo considered for absorption in 
the subordinate cadre in the following manner : 

(A) Firstly, those employees who have completed 240 
days in the preceding 12 months to be reckoned 
from the date last served or in any other block 
of 12 consecutive months commencing from 15-4-80. 
Their inter se seniority would be determined state- 
wise on the basis of the date in which they first 
worked as temporary employees as per bank’s avail¬ 
able records. 

(B) Thereafter, the other employees not falling in the 
above category hut have at least worked for 90 days 
from 1-1-82 to date in this settlement i.e. 16-10-92 
shall be given one time opportunity lo appear in 
the selection process of the Bank and their seniority 
would be determined and selection will be done by 


preferring those who have joined first in the bank, 
serialwise that is Srst-cum-first serve. 

All temporary employees falling in the above categories ir¬ 
respective of the fact whether they applied in response to the 
recent Bank’s advertisement or not would be given the oppor¬ 
tunity as stated herein above, if they approach the manage¬ 
ment before the selection commences. The said opportunity 
would also be extended to those employees who have taken 
up the matter with Conciliation Machinery or the Courts 
or Tribunals either individually or through the Unions. It 
is further clarified that all cases of temporary employees 
would be considered subject to verification by the Bank and 
in accordance with the Bank’s recruitment norms against 
permanent vacancies. Itl is, however, clarified that the eligi¬ 
bility as regard to the age and the qualification of the said 
temporray employees would be reckoned on the date Amt 
worked in the bank. 

Government guidelines issued from time to time as regards 
SC/ST/Physically Handicapped employees would be followed 
by the bunk. On regularising the temporary employees against 
the vacancies so determined, their entry and seniority would 
be reckoned from the date of their joining the services as 
regular employees on probation in permanent subordinate 
cadre. 

This settles at rest all disputes and claims, if any, which have 
already accrued or may arise under any law or settlement. 

Copies of this memorandum of Settlement will be jointly 
forwarded by the parties to the authorities listed in Rule 58 
of the Industrial Disputes Acts (Central Rules) so that terms 
and conditions thereof arc binding on the parties as provided 
in law. 

If any doubt or difficulty arises regarding interpretation of 
any provision of this settlement, the matter will be taken up 
only at Head Office level of Punjab and Sind Bank and All 
India Punjab and Sind Bank Staff Organisation. 

FOR MANAGEMENT OF FOR WORKMEN, ALL 

PUNJAB & SIND BANK INDIA PUNJAB AND 

SIND BANK STAFF 
ORGANISATION 

Sd/- 

(1) S. S. S. Bedi, DGM (Pen) 

Sd/- 

(2) Sh, Asbok K. Aggarwal, 

Sr. Manager (IR) 

Sd J- 

(1) S. J. S. Rosha, President 

Sd/- 

(2) Sh. Gautam Sen Gupta, 
General Secretary 

WITNESSES : 

Sd /- 

(1) Lajwinder Singh—Manager (IR) 

Sd/- 

(2) Mahesh Aggarwal, Clerk/ 

Typist H.O. Security Depth 

Tf fcrft, 22 imJ, 1993 
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Now Delhi, the 22nd March, 1953 

S-O. 762.—In pursuance of section 17 oi the Indrstiiai 
Disputes Act, 1 >47 (14 of 1917), tne CcmiM Government 
hereby publishes the award of the Central Government in¬ 
dustrial Tribunal. CJiandiguih as shown in (he Annex me 
in the miUVniiuj dispute between the employers in relation to 
the management of Punjab & S'nd Rank ailj their workmen, 
which wa s received by tho Central Government on 19th 
March. 1993. 

[No. L42012/230/88-DJiAj 
V. K. VHNUGOPALAN, Desk Officer 
ANNEXURE 

BEFORE SHRI ARVIND KUMAR, PRESIDING OHF 
CER, CENTRAL GOVERNMENT INDUSTRIAL TRI- 
BUNAL-CUM-LABOUR COURT, CHANDIGARH 

Case No. I.D. 90/88 

Munshi Ram & Jaspal Singh Vs. Punjab & Sind Bank 
por the: workmen : Shri T. C. Sharina. 
l or the management : Sbri J. S. Buw.t 
AWARD 

Contral Government gazelle notiiicalion No. L-12012/230/ 
88-D,li(A) dated 3-11-1988 issued U/s 10(lj(d) of the l.D. 
Act, 1947 referred the following dispute to this Tribunal for 
adjudication : 

“Whether the action of the management of Punjab & 
Sind Bank in terminating line services ot S/Smi 
Munshi Ram and Jaspal Singh and not considering 
them for further employment while recruiting hem 
hands under Section 25-H of the if) Act is justified ? 
Ilf not, to what relief are the concerned workman 
entitled ?” 

2. Present case is at the stage ot evidence m. the wuikmeu- 
However the representative of the workmen Tek Chand Sharma 
has made statement that tho Union has entered into agreement 
with the respondent Bunk, litis settlement i:; ux. Cl. This 
settlement is also acceptable 1 to me. No dispute award be 
returned to the Ministry and the settlement Ex. C-l shall 
form patt of the award. 

J. S. Bawa appearing on behalf of the management slated 
that settlement Ex. Cl is correct and the same shall bs imple¬ 
mented in its letter and spirit. 

In view of the statement made by both the parties on ac¬ 
count of settlement arrived between them anj lurthev setfie- 
ment Ex. C-l dated 16-10-92 a no dispute award is returned 
to the Ministry. However sotltement Ex. Cl shall also form 
part of tho award and be implemented in its letter and spirit 
as under taken by the respondent management. 

ARVIND KUMAR, Presiding Officer 

Chandigarh. 

Dated : 11-2-1993. 

MEMORANDUM OF SETTLEMENT DATED 16-10-92 

BETWEEN THE MANAGEMENT OF PUNJAB AND SIND 
HAM AND THEIR WORKMEN AS REPRESENTED BY 
THE ALL INDIA PUNJAB & SIND BANK STAFF ORGA- 
NISA DON UNDER SECTION 2(J) AND SECTION 180) 
OF THE INDUSTRIAL DISPUTES ACT. 1947, READ 
WITH RULE 38 OF THE INDUSTRIAL DISPUTE 
(CENTRAL) RULES, 1957 

Representing the Management : 

(1) S. Sarabjit Singh, DGM(Ad^). 

(2) S. S. S. Bedi, DGM fPers). 

(3) S. M. S. Kapoor, DGM (OD & CCP) 

(4) S. Simran Singh, AGM (TR). 

(5) Shri N. S. Sebhi, CM(IR). 

f6) Shri Ashok K. Aggarwnl, Sr, Manager (IR). 

Representing the Workmen 

(T) Shri J. S. Rudia, President. 

(2) Shri P. C. Antind, Vice-President. 

(3) Shri Gmitam Sen Gupta, General Secretary. 
f4) Shri Bnlkar Singh, Secretary. 

(5) Shri Lakhbir Singh, Asstt. Secretary, 
ffi) Shri Parveen Goyal. Asatt. Secretary. 

(7) Shri Shiv Shankar Sikdar, CC Member. 


The All India Punjab & Sind Bank Stuff Organisation high¬ 
lighted IN. plight of temporary peon? m the prevent socio- 
■‘lOitoaic crises af'er lot of deliberations ai:d considering the 
(...’tis mints of the i'..nk aLc. and with a view to set at rest 
aii dispute, vvhicn In ve arisen or may arise, the rnnaagcinent 
and A:l India Punjab & Sind Bank Slaff Organisation agree 
that cates of temporary employees ■ _ dust permanent vacan¬ 
cies at the state level to be notified '"/ the bank from time 
to time will be considered for absorption in the subordinate 
cadre in the following manner ; 

(A) Firstly, those employees who have compleied 240 days 
in the ['receding 12 months to be reckoned from 
the date last served or in anv other block of 12 con¬ 
secutive months commencing from 15-4-80. Their 
iniei se seniority would be determined r.talcwisc on 
the basis of the date: in which they first worked ns 
temporary employees as per bank’s wa liblc re¬ 
cords. 

(B) Thereafter, the other employees not falling in the 
uOovc eategoiy but have atleast worked for 90 days 
from 1-1-82 to date to this settlement i.e. 16-10-92 
■ l-.nll be given one time opportunity to appear in the 
selection process of the Bank and (heir seniority 
would be determined and selection will be done by 
preferring those who have joined first in the bank, 
serial-wise that is first serve. 

All temporary employees falling in the above categories 
iirespective of the fact whether they applied in repsonse to 
ih; recent bunks advertisement or not w'ould be given the 
oppoilunity ns stated herein above, if they approach the 
mauayuriiiit bclo'e to the selection commences. The said 
opportunity would also be extended to those employees who 
line In Mm up the mutter with Conciliation Machinery or tho 
Courts oi Tribunals either individually or through the Unions, 

It is In:'her clarified that all cases of temporaiy employee's 
would he considered subject to verification by the bank and 
with th.- Bank's ucruitmcnt norms against permanent vacan¬ 
cies. It is, however, clarified that the eligibility as regurd to 
the ago and the qualification of the said temporary employees 
would be reckoned on tho date first worked in the bank. 

■-* 

Government guidelines issued from lime to time as regards. 

SC/ST/ Physically Handicapped employees would be follow¬ 
ed by the bank. 

On regularising ihe temporary employees against the vacan¬ 
cies so determined their entry and seniority would bo reckon¬ 
ed from (ho date of their joining the seiviccs us regular emp¬ 
loyees on probation in permanent subordinate cadre. 

This settles at rest all disputes and claims, if any, which 
havo already accrued or may arise under any law or settle¬ 
ment. 

Copies of this memorandum of settlement will he jointly 
forwarded by (he parties to the authorities listed In Rule 58 
of the Industrial Disputes Acts (Central Rules) so that terms 
and conditions thereof are binding on the parties ns provided 
in law. 

If any doubt or difficulty arises regarding interpretation of 
any provision of this settlement, thereafter will be tBkcn up 
only at Head Office level of Funiab & Sind Bank and All 
India Punjab & Sind Bunk Stuff Organisation. 

For Management of Punjab and Sind Bank 

(1) S. S. S. Bedi, OGM(Pers) 

(2) Shri Ashok K. Aggarwal, Sr. Manager (IR). 

Witnesses : 

(I) I.ojwimkr Singh—Manager OR). 

For Workmen—All India Punjab and Sind Bank Staff 
Organisation. 

(J) S. J. S. Kosha, President. 

(2) Shri Gautum Sen Gupta, General Secretary, 

(2) Mahesh Aggarwal, Clerk /Typist H.O. Socurity Deptt. 
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New Delhi, ihe 22ml March, 1993 

S.O. 763.— In pursuance ol Section 17 ol the Indusltiul 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Indn’drinl Tribunal, Chandigarh as sliown in tile Anncxurc 
in the Induslriul Dispute botween the employers in telation 
to the management of Punjab & Sind Bank and their work¬ 
men, which was received by the Central Government on 
19-3-93, 

INo. L-12012/46/ /87-D.H.A] 
V. K. VENUGOCALAN, Desk Oflkcr 

ANNEXURE 

BEFORE S11RIARVIND KOMAR, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL 1 RliSlJNAL- 
C1TM-LABOUR COURT, CHANDIGARH 

Oise No. ID 20|88 

Ai-hok Kumar Vs. Punjab and Sind Bank 
t or 1 lie Woikn)-tn,~ Shn Tck Ch.ind Sharrna, 

Por (he mnnagemcul.—Shri J. S. Baw.i. 


AWARD 

Central Govt, vide giuette notification No. L 12012'467|87- 
D.U(A) dated 25-3-1988 issued U/S I0(l)td) of tho f.D. 
Act, 1947 referred (he following dispute to tins Tribunal for 
adjudication :— 

"Whether tho action of the management of Punjab & Sind 
Bank in terminating the services of Shri Ashok 
Kumar, and not considering him for further em¬ 
ployment whi 7 o recruiting fresh hands under sec. 
2514 of the I.D. Act is justified ? If noi, to what 
relief is the workman entitled ?” 

2. Present case is at the stage of the evidence of the 
workman. However the petitioner Ashok Kumar has made 
statement that the- Union has entered into agreement with 
the Retspdt. Bank. This settlement is Ex. Cl. This settlo 
nlenl is also aceeptablc to me. No dispute award be returned 
to the Ministry and settlement Ex. Cl, shall form part of 
the award. 

J. S. Bawa appearing on behalf of the managum-nt skated 
that settlement Ex. Cl is correct and the same '..hall be 
implemented in its letter and spirit. 

In vie”/ of the si a lenient made by both the parties on 
account of settlement arrived, between them mid; fin'her 
settlement Ex. CL dated 16-10-1992 a no di putc award 
is returned to the Ministry. Ilowcvtr settlement Fx. Cl 
shall also form part of the award and be implemented in 
its letter and spirit as undertaken by the Rcspdt. m inapcment. 

Chandigarh, 

Dated 11-2-93. 

ARVIND KUMAR, Presiding Offieor 


Memorandum of sclLl.’un i t d ied 10 lb-92 between the 
M'jn.igcment of Punjab .u d Sind Bank and their wurkmnn as 
represented by the All India Puniab & Sind Bank Staff 
Oi f .'.lNation (under :eeu.m 2.P) and section 18; I) of the 
Lull'trial Dispute.. Act, 1447 read wild Rule 58 of the 1 Indus¬ 
trial Dispute.; 1 Cent! nlJ Rules, 1.957. 

Representing the Manugcment ; 

(.1) S. Sarabjit Singh, DGM (Adv) 

(2) S. S. S. Bedi, DGM (Pers) 

(3l S, M. S. Kapoor, DGM (OD k CCP) 

(4) S. Simmn Singh, AGM (IR) 

(5) Sh. N. S. Sehhi, CM HR) 

16 ) Sh. Ashok K. Aggarwal, Sr. Manager (IR) 

Representing the Workmen ; 

(1) Sh. J. S. Rosha, President 

(2) Sh, P. C. Anand, Vice President 

(3) Sh. Gautum Sen Gupta, General Secretiny 

(4) Sh. Balkar Singh, Secretaiy 

(5,i Sh, Lcthbir Singh, Asstt. Secretary 
16 ) Sh. Tarvecn Goyal, Asstt. Secretary 
t7) Sh. Shiv Shankar Sikdar, CC Member. 

’I he All India Punjab A Sind Bunk Staff Organisation high¬ 
lighted the plight of tcmporaiy peons in the present socio¬ 
economic ciT.es, Afltr lot oi deliberations and considering 
tho consti uii’l. of the Bank also, and with a view to set at 
all disputes which have arisen or may arise, the Management 
and All India Punjab & Sind Bank Stall Organisation agree 
that cases of temporary employees against permanent vacan¬ 
cy, al the slate level to be notified by the bunk Irom time 
to Fme will be considered for absorption in the subordinate 
cadre in the following manner :— 

(A) Firstly, those employees who have completed 240 days 
m the piev tiding 12 mouths to be reckoned from 
I he date la’sl .creed o r in any other block of 12 
consecutive months commencing from 15-4-80. 
Their intersc seniority would be determine slalewise 
011 the basis of ihe date in which they first work- 
as temporary employees as per bamds available 
records. 

|B) Thereafter, the other employees not falling in tho 
above category but have atleust worked foi 90 days 
from 1-1-82 to dale to this settlement i.e. 16-10-92 
shall be given one time opportunity to appear In 
the selection proem of the Bank and their seniority 
would he detc; mined and selection will be done by 
preferring those who have joined first in the bank, 
'nTinlvvi.se thai is fir si -cum first nctvc. 

All temporary employees falling in the above categories 
irrespective of tho fact whelher they applied in response to 
the recent Banks advertisement o r not would ho given the 
opportunity 11 s stated herein above, if they approach tho 
management before the selection commences. The said op¬ 
portunity would also be extended to those employees who 
have taken up the matter with Conciliation Machinery or the 
Comts or Tribunals either individually or through tho 
TJninm;. Tt is further clarified that all cases of temporary 
employees would he considered subject to verification by tho 
Bank and in accordance with the Bank's recruitment norms 
eeiiinst p.'mi , iP r nt vacancies. It is, however, clarified that 
th" elhtbifitv a;, regard 10 the age <t the qualification of the 
1 -dd temporary employees noukl be reckoned on the date 
fir 4 v. oiked in file bank. 

Government guidelines issued fiom time to lime as regards/ 
firAT Ph’.sically Hnid'capprd employees would be follow¬ 
ed by the part. On rcenhuisinc the temporary employee's 
r.rainst the vacancies so determined, their entry nnf seniority 
would be reckoned from the date of their joining the services 
regular employees on probation in permanent subordinate 
cadre. 
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Tliis attics til rest nil disputes and claims il any, which 
have already accrued or may arise under any law of settle¬ 
ment. 

Copies of this memorandum of Settlement will be jointly 
foru aided by the parties to the authorities listed in Rule 58 
of (he Industrial Disputes Ac1 s (Central Rules) so that terms 
and conditions thereof are binding on the parties ns provid¬ 
ed in law. 

Tf any doubt op difficulty arises regarding inteiprelation of 
any provision of this settlement, the matter will be taken 
up only at Head Office level of Punjab & Sind Bank and All 
India Punjab & Sind Bunk Staff Organisation, 

For Management of Punjab & Sind Bank : 

(1) S. S. S. Bcdi, DGM (Pers) 

(2) Sh. Ashok K. Aggarwal, Sr. Manager (JR). 

Witnesses : 

(1) Lajwinder Singh-Manager (IR). 

(2) Maheiih Aggarwal, ClcrklTypist H. 0. Security Deptt. 

For Workmen, All India Punjab & Sind Bank Staff 
Organisation : 

(1) S. J. S. Rosha, President, 

(2) Sh. Gnu lam Sen Gupta, General Secretary. 
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New Delhi, the 22nd March, 1993 

S.O. 764.—In pursuance ol Section 17 of the Industrial 
Disputes Act, 1947 <14 of 1947), the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal, Chandigarh as shown in the AnncxLirc 
in the Industrial Dispute between the employers in relation 
to the management of Punjab & Sind Bunk and their work¬ 
men, which was received by the Central Government on 
19-3-93. 

[No. I.-12012|312|87-D.1I.A1 
V. K. VENUGOPALAN, Desk Officer 

ANNEXURE 

BEFORE SI1R1 ARVIND KUMAR, PRESIDING OFFICER, 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, CHANDIGARH 

Case No. I.D. 3]88 

Kamal Jit Singli Vs. Punjan & Sind Bank 

Fbj- the workman.—Sliri R. L. Luthra. 

For the management.-—Shri J. S, Bawa. 

AWARD 

Central Govt, vide Garstte Notification No. L-12012/312/. 
87-D.I.IRA) dated 3-2-1988 issued U|s. 10(l)(d) of the I.D. 
Act, 1947 referred tho following dispute to this Tribunal for 
adjudication :— 


‘'Whether the action of the management of Punjab & 
Sind Bank in terminating the services of Sliri Kamal 
Jit Singh, ex-peon Anandpur Sahib Branch w.e.f. 
11-12-86 is justified ? If not, to what relief Is 
the w orkman entitled ?’’ 

2. Present case is at the stage of cross-examination of 
tile 1 workman, However the representative of riie workman 
R. L. Luthra has made statement that the Union has entered 
into agreement with the Respdt. Bank. This settlement is 
Ex. Cl. This settlement is also acceptable to me. No dis¬ 
pute award be returned to tno Ministry and the settlement 
E<. Cl shall form part of the award. 

J. S. Bawa appearing on behalf of the management stated 
that settlement Ex. Cl is correct and the same shall be 
implemented in its letter and spirit. 

In view of the abatement made by both the parties on 
account of settlement arrived between them and further 
settlement Ex. Cl dated 6-10-92 a no dispute award is re¬ 
turned to the Ministry. However settlement Ex. Cl shall 
also form part of the award and be implemented in its 
letter and spirit as under taken by the Respdt. 

ARVIND KUMAR, Presiding Officer 

Chandigarh. 

12-1-93. 

Memorandum of settlement dated 16-10-92 between the 
Management of Punjab and Sind Bank and their workmen 
as represented by the All India Punjab & Sind Bank Stuff 
Organisation (under section 2fP) and section 18fl) of the 
Industrial Disputes Act, 1947 read with Rule'; 58, of the 
Industrial Dispute (Central) Rules, 1957. 

Representing the Management : 

(.1) S. Sarabjit Singh, DGM (Adv) 

(2) S, S. S, Bedi, DGM (Pers) 

(3) S. M. S. Kapoor, DGM (OD & CCP) 

(4) S. Simran Singh, AGM (IR) 

(5) Sh. N. S. Sethi, CM (IR) 

(6) Sh, Ashok K. Aggarwal, Sr. Manager (IR) 
Representing the Workmen : 

(1) Sh. J. S, Rosha, President 

(2> Sh. P. C. Anand, Vice President 

(3) Sh. Gautam Sen Gupta, General Secretary 

(4) Sh. Balkar Singh, Secretary 

(5) Sh. Lakhbir Singh, Asstt, Secretary 

(6) Sh. Purvcen Goyal, Asstt, Secretary 

(7) Sh. Shiv Shankar Sikdar, CC Member. 

The All India Punjab & Sind Bank Staff Organisation high¬ 
lighted the plight of temporary peons in ific present socio¬ 
economic crises. After lot of deliberations and considering 
the Constraints of the Bank also, and with a view to set at 
rest all disputes which have arisen or mav arise, the 
Management anff All India Punjab & Sind Bank Staff 
Organisation agree that cases of temporary employees against 
permanent vacancies at ihe state level to be notified by tho 
bank from lime to time will be considered for absorption 
in the subordinate cadre in the following manner :—■ 

(A) Firstly, those employees who have completed 240 
days in the precceding 12 months to be reckoned 
from tho date last served or in any other block 
of 12 consecutive months commencing from 15-4-80. 
Their intersc seniority would he determined state- 
wise on the basis of the date, in which they first 
worked as temporary employees as per bank’s 
available records. 

(B) Tereafter, the other employees not falling in the 

above category but have afleast worked fur 90 days 
from 1-1-82 to date on this settlement i.e. 16-10-92 
shall be given one time opportunity' to appear in 
the selection process of the Bunk and their seniority 
would be determined and selection will be done by 
preferring those who have joined first in the bank, 
serialwise that is first-cum-first serve. 
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All temporary employees falling in the above categories 
irrespective of the fact whether they applied m reapon.se to 
the recent '8an.lv’s advertisement or not would be given the 
opportunity as stated herein above, if they approach the 
management before the selection commences. The said op¬ 
portunity would also be extended to those employee*! who 
have taken up the matter with Conciliation Machinery 
or the Courts or Tribunals either individually or through 
the Unions. It is further clarified that all cases of tem¬ 
porary employees would be considered subject to verification 
by the Bank and in accordance with the Bank's recruitment 
norms against permanent vacancies. It is, however, clarified 
that the eligibility ns regard to the age & the qualifications of 
the said temporary employee's would be reckoned on the 
date first worked in ihe bank, 

Government guidelines issued front time to lime as regards 
SC|STlPhysically Handicapped employees would be followed 
by the bank. On regularising the temporary employees 
against ho vacancies so determined, their entry and seniority 
would be reckoned from the date of their Joining the ser¬ 
vices as regular employees on probation in permanent subor¬ 
dinate cadre. 

This settles at rest all disputes and claims, if any, which 
have already accrued or may arise under any law or settle¬ 
ment. 

Copies of thh memorandum of Settlement will be jointly 
forwarded by the parties to the authorities listed in Rule 
58 of the Industries Disputes Acts (Central Rules) so that 
terms and conditions thereof are binding on the parties as 
provided in law. 

If any doubt or difficulty arises regarding interpretation of 
any provision of his settlement, the matter will be taken 
up only at Head Office level of Punjab & Sind Bank and All 
India Punjab & Srnd Bank Staff Organisation. 

For Management of Puttjnb & Sind Bank : 

(J) S. S.S. Bedi, DGM tPers) 

(2) Sh. Ashok K, Aggarwal, Sr. Manager (IR). 

Witnesses : 

(1) T.ajwindcr Singh. Manager (IR). 

(2) Mahesh Aggarwal, ClerkITypist H. O, Security 
Deptt. 

For Workmen, All Tndia Punjab & Sind Bank Staff 

Organisation : 

(1) S, J. S. Rosha, President 

(2) Sb. Ciautam Sen Gupta. General Secretary 


fff 22 Frif, 1993 
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New Delhi, 1 he 22nd March, 1993 

S.O. 765.—In pursuance of Section 17 of the Industrial 
Disputes Act 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal, Chandigarh as shown in ihe industrial dis¬ 
pute beween Ihe employers in relaltlcm lo the management 
of Punjab and Sind Bank and their workmen, which wan 
received by the Central Government on 19-3-93. 

[No. T.-12012/21 /ILl/87 D.1V (A)] 
V. K. VEN U G O PAL AN, D-sk Officer 

ANNEX!) RE 

BEFORE SHRI ARVIND KUMAR, PRESIDING OFFICER, 

CENTRAL GOVT. INDUSTRIAL TRrBUNAL-CUM- 
LABOUR COURT, CHANDrOARII 
Give No. I.D. 90/87 

Ram Singh 

Versus 

Punjub and Sind Bank. 

For the workman—Shri Hardayal Singh. 

For the management—Shri J. S. Bawa. 

AWARD 

Central Government vide Gazette Notification No . L- 
12012/2] /ni/87-DJV( A) dated 16-10-87 issued US 10(1) 
(d) of the I.D. Act, ’947 referred the following (Maputo to 
this Tribunal for ndudlcation : 

“Whether the action of the management of Punjab & 
Sind Bank in terminating the services of Shri Rum 
Singh, Sub-stuff and not considering them for fur- 
thor employment under Section 25-H of the I.D. Acl, 
is justified ? If not, to what relief is the workman 
entitled?” 

2. Present case is at the stage of evidence of the* manage¬ 
ment. However the petitioner Ram Singh has made statement 
that the Union has entered into agreement with the Reypdt. 
Bank. This settlement is Ex, Cl. This settlement is also 
acceptable to me. No dispute award be returned to the 
Ministry and the Settlement Ft. C] shall form part of the 
award. 

J. S. Bawa appearing on behalf of the management stated 
that settlement Ex. Cl is correct and tho name shall be im¬ 
plemented in its letter and spirit. 

In view of the stutements made by both the parlies on 
account of settlement arrived between them and further 
settlement F.x. Cl dated 16-10-1992 a no dispute award 
is returned to t.he Ministry. However settlement Ex. Cl shall 
also form part of the award and be implemened in Its letter 
and spirit as under taken by the Re sprit, management. 

Chandigarh, 

2-2-1993. 

ARVIND KUMAR, Presiding Officer 

Memorandum of settlement dated 16-10-92 between the 
Management of Ptraiab and Sind Bank and their vorkmen as 
represented by the All India Punjab & Sind Rank Staff 
Organisation (Under Section 2(P) and Section 18(11 of the 
Industrial Disputes Act, 1947. read with Rule 48 of the 
Industrial Disputes (Central) Rules, 1957, 

Representing the Management: 

(1) S. Sarbjit Singh, DGM (Adv.) 

(2) S.S.S. Bedi, DGM (Pers.) 

(3) S.M.S. Kapoor, DGMCOD & CCPl 

(4) S. Simran Singh, AGM(TR) 

(5) Sh. N. S. Sebhi, CM (IR) 

(6) Shri Ashok K. Aggarwal, Sr. Manager (IR) 
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Representing the Workmen : 

(J ) Sh. .1 S. RiViIui, 1’n.Milcnl 

(2) Sh. P. C. Anand, Vice President 

(3) Sh. Guutam Sen Gupta, General Sectet'.u-y 

(4) Sh. Balkar Singh, Secretary 

(5) Sh. Lakhhir Singh, Asstl. Secretary 

(6) Sh. Parvecn Goyal, Asstt. Secretary 

(7) Sh. Shiv Shankar Sikdar, CC Member, 

The All India Punjab & Sind Bank Slat)' Organisation, 
highlighted the plight of temporary peons m the present 
socio economic crises. After lot of deliberations and con¬ 
sidering the constrains of the Bank also, and with a view 
to set at rest all disputes which have arisen or may arise, 
the Management and All India Punjab & Sind Bank Staff 
Organisation agree that cases ol temporary employees, against 
permanent vacanices at the state level to be notified by the 
bank from time to time will he considered for absorption in 
the subordinate cadre in the following manner : 

(A) Firstly, those employees who have completed 240 
days in the preceding 12 months to be reckoned 
from the date last solved in any other block of 12 
consecutive month 1 .; commencing from 15-4-80. 
Their intense seniority would be determined state- 
wise on the basis of the date on winch they first 
worked as temporary employees art per bank's 
available records, 


(B) Thereafter, the 1 other employees not falling in the 
abovo category but have atleast worked for 90 days 
from 1-1-82 to date of th's settlement i.e 16-10-92 
shall be given one time opportunity to appear in 
the selection process of the Bunk and their seniority 
would be determined and selection will be done by 
preferring those who have joined first in the bank, 
serial wise that is ft rst-cum-first serve, 


If any doubt or difficulty arises regarding interpretation of 
'any provision of this .-.cUlement, the matter will be taken 
up only al Head Office level of Punjab & Sind Brink and 
All India Punjab ik Smj Bant Staff Organisation. 

For Management of 
Punjab & Sind Bank, 

Sd/- 

(1t S.S.S. Bedi. DGM (Pern.) 

Sd/- 

(2) Sh Ayhok hi. Aggurwal, Sr. Manager (IR1 

For Workmen, All India, Punjab 
& Sind Bank Staff Organisation 
Sd/- 

(1) S.J.S. Rorha. President 
Sd/- 

(2) Qautani Sen Gupta. 
Genera! Secretary. 

WITNESSES : 

Sd/- 

(1) Lajwinder Singh, Manager OR) 

Sd/- 

(2) Muhcsli Aggarwal, Clerk/Typist 
H.O. Security Deptt. 

V. K. VENUGOPALAN, Disk Officer 

22 fiT*, 1993 
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All temporary employees falling in the above categories 
irrespective of the fact whether they applied in response to 
the recent Bank's advevlisemnt or not would be given the 
opportunity as stated herein above, if they approneh the 
management before the selection commence;, The said 
opportunity would also be extended to thorn employees who 
have taken up the matter with Conciliation Machinery or 
the Courts or Tribunals cither individually or through the 
Unions. It is further clarified that till cases of temporary 
employees would lrc considered subject lo verification by the 
Bank and in accordance with the Bank’s recruitment norm’s 
against permanent vacancies. Tt is, however, clarified that 
the eligibility as regard to file age and the qualifications of 
the said temporary employees would he reckoned on the 
date first worked in the bank. 

Government guidelines ir.sued from time to time as re¬ 
gards SC/ST /Physically Flundicapped employees would be 
followed by the same. On regularising the temporary emp¬ 
loyees against the vacancies so determined, their entry and 
seniority would b© reckoned from the dale of thei r joining 
the services us regular employees on probation in permanent 
subordinate cadre. 

This settles at rest all dispute 1 ; and claims, if any, which 
have already accrued or mav arise under any law or settle¬ 
ment. 

Copie 1 - oT (his memorandum of Settlement will he joinflv 
forwarded by the parties to the authorities listed in Rule 58 
of tho Induririal Disputes Acts fCenral Rules) so that terms 
and conditions thereof are binding on tho parties an provided 
in law. 


New Delhi, 22nd March, 1993 

S.O. 766.—In pursuance of Section 17 of the Indus¬ 
trial Disputes Act, 1947 (14 of 1947), the Central Govern¬ 
ment hereby publishes the Award of the Central Government 
Industrial Tribunal, CHANDIGARH as shown in the Anne- 
vue in the Industrial Dispute between (.he employers In rela¬ 
tion to the management of PUNJAB & SIND BANK and 
their workmen, which was receded by the Central Government 
on 19-3-1993. 

[No. L-l2012/74/S6-D.IV (A)] 
V. K. VhlNUGOPALAN, Desk Officer. 

ANNEXURE 

BFF-ORE SHRI ARVTND KUMAR, PRESIDING OFFICER, 
CENTRAL GOVT. INDUSTRIAL TRIBUNA U-CUM- 
LABOUR COURT, CHANDIGARH 

Case No. ID 4718,’ 

Manohar Singh Vs. Pb. ar.'d Sind Bank 
For the workman ; Sliri Tel: Chund Sharma 
For the management : Shri J. S. Bawa 
AWARD 

Central Govt vide gazelle notification No. F-12012I74IR6- 
D.TVfA) dated 3-7-87 issued UK. 10G)(d) of the T.D. Act, 
1947 referred the following dispute to this Tribunal for ad¬ 
judication 1 

“Whether <he action of the management of Punjab k 
Sind Bank. Sunam in terminating the services of 
Shri Manohar Singh, daily rated workman w.e.f. 
.4-2-1933 is legal and iuatified ? If not to what relief 
the workman concerned is entitled and from what 
date 7" 
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2. Present easel is at the stage of evidence of the workman- 
However the petitioner Manohar Singh has made statement 
that the Union has entered into agreement with the Respon¬ 
dent Bank. This settlement is Ex. Cl. This seltlement is also 
settlement Etc. Cl. dated 16-10-1992. A no dispute award 
try and the settlement Ex. Cl shall form part of the award. 

J. S. Bawa appearing on behalf of the management stated 
that settlement Ex. Cl is correct and the same shall be imple¬ 
mented in its letter and spirit. 

In view of the statements made by both the parties on 
account ot seltlement arrived between them and further 
settlement Hx, Cl. dated 16-10-1992. A. no dispute award 
i fi returned to the Ministry. However settlement Ex. C’l shall 
also form part of the award and be implemented in its- letter 
a’id spirit as under taken by the Respondent management. 

Chandigarh. 

Dated: 11-2-1993. 

ARVINJJ KUMAR, I'risiding Officer 

MEMORANDUM OF SETTLEMENT DATED 16-10-92 
BETWEEN THE, MANAGEMENT OF PUNJAB AND 
SIND BANK AND THEIR WORKMEN AS REPRESENTED 
BY THE ALL INDIA PUNJAB & SIND BANK. STAFF 
ORGANISATION [UNDER SECTION 2(P) AND SEC¬ 
TION 18(1)1 OF THE INDUSTRIAL DISPUTES ACT. 
1947, READ WITH RUT ES 38 OF THE INDUSTRIAL D1S- 
PUTFS (CENTRAL) RULES. 1957. 

Representing thei Management. 

(1) S. Sarabjit Singh, DGM <Adv) 

(2) S. S. S. Bedi, DGM (Pers) 

(3.) S. M. S. Kapoor, DGM (OD & CCP) 

(4) S. Simran Singh, AGM (IR) 

(5) S.h. N. S. Sethi, CM (IR) 

(6) Sh. Ashok K. Augnrwal, Sr. Manager (IR) 

Representing the Workmen 

(1) Sh. J. S. Rosha, President 

(2) Sh. P. C. Anand, Vice President 

i ’ > Sh. Gautam Sen Gupta, General Secretary 

(4) Sh, Balkar Singh, Secretary 

'5t sh. Lakhbir Singh, Asstt, Secretary' 

(6) Sh. Parveen Goyal, Asstt. Secretary 

(7) Sh. Shiv Shankar Sikdar, CC Member 

The All Tndia Punjab & Sind Bank Stall Organisation high¬ 
lighted the plight of temporary peons in the present socio eco¬ 
nomic crises. After lot of deliberations and considering the 
constraints at the Bank also, and wilh a view to set at rest all 
disputes which have arisen m may arise, the Management and 

India Punjab & Sind Bank Staff Organisation agree that 
cases of temporary employees against pcimaneot vacancies at 
the stale level to Ire notilied by the bank from time to time 
will be considered for absorption in the Subordinate cadre in 
the following manner : 

(A) Firstly, those employees who have completed 240 days 
in the preceding 12 months to be reckoned from the 
date last served or in any other block of 12 consecu¬ 
tive months commencing from 15-4-80, Their interse 
seniority would he determined statewise on the basis of 
the date in which they first worked as temporary em¬ 
ployees as per bank’s available records. 

(B) Thereafter, the other employees not falling in the 
above category but have atleast worked for 90 days 
from 1-1-82 to date in this settlement i.e. 16-10-92 
shall be given one time opportunity to appear in the 
selection process of the Bank and their seniority 
would he determined and selection will be done by 
preferring those who have joined first in the bank, 
serlalwlse that is firsl-cum-first serve 

All temporary employees falling in the above categories irres¬ 
pective of the fact whether they applied in response to the 
recent Bank's advertisement or not would be given the oppor¬ 
tunity as stated herein above, if they approach the manage¬ 
ment before the selection commences. The said opportunity 
800 G1193—5 
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would also be extended to those employees who have taken 
up the matter with Conciliation Machinery or the Courts or 
'tribunals cither individually or through the Unions, It is 
further clarified that all cases of temporary employees would 
be considered subject to vcrtification by the Bank and in 
accordance with the Bank’s recruitment norms against perma¬ 
nent vacancies. It is, however, clnrilied that the eligibility as 
.'ccaid to the age & the qualification of the said temporary 
employees would be lcckoned on the dale first worked in the 
bank. 

Government guidelines issued from time to time a s regards 
SC/ST/'Physically Handicapped employees would be follow:! 
bv Ihc bank. On regularising the temporary employees against 
the vacancies so determined, t.heir entry and seniority wait'd 
be reckoned from the date of their joining the services as re¬ 
gular employees on probation in permanent subordinate cadre. 
This settles at rest all disputes and claims, if any, which have 
already accrued or may arise under any law or settlement. 

Ccnies of this memorandum of Settlement rvill be jointly 
forwarded by the parties to the authorities listed in Rule 58 
■ f die Industrial Disputes Acts (Central Rules) so that terras 
and conditions thereof aie binding on the parties as provided 
in law. 

If any doubt or difficulty arises regarding interpretation of 

' provision of this settlement, the matter will be taken up 
only at Head Office level of Punjab Sind Bank and All India 
Punjab & Sind Bank Staff Organisation. 

For Management of Punjab. 

S: Sind Bank. 

<n S. S. S. Bedi, DGM (Pers) 

(2) Sh. Ashok K. Aggarwal, Sr, Manager (IR) 

For Workmen, All India Punjab & 

Sind Bank Staff Organisation 

tl) S. J. S Rodin, President 

(21 Sh. Gautam Sen Gupta. General Secretary. 
WITNESSES : 

(1) J njwimler Singh, Manager (IR) 

(7) Malicsh Agganval, Clerk/Typist H.O, Security 
Dcptt. 

hi fuhr, 22 nr-E 109.1 

Tern. 7(17 ■ — nWfhE f%PT wfafffiriT, 1947 (1947 
hT 14 ) # am 17 % xFurm h fcsftr fmrn\ inr-T is? 
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xrfErant, diFi-i % iw 44 arrnvm ft, m hHrn: 

fit 19-1-1993 44 SThh JXIT ht I 

[nw ipT-1 201 2/2 78 / 9 0-trrf RTf (tff-2) J 

sft.fr. t’h’fr'TPTT, xrftmfr 

New Delhi, the 22nd March, 1993 

S.O, 767.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Cen¬ 
tral Government Industrial Tribunal, Chandigarh as 
shown in the Anncxure in the Industrial Dispute bet¬ 
ween the employers in relation to the maaBgemcnt of 
Punjab Sc Sind Bank and their workmen, which was 
received by the Central Government on 19-3-93. 

[No. L-12012|278|90-IR(B-Il)l 
V. K. VENUGOPALAN, Desk Officer 
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ANNEXLRE 

BEFORE SHRf ARVIND KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
CHANDIGARH 

CASE NO. I. D. 35[91 
Ainrit Lai Vs. Punjab & Sind Bank 

For the workman : Shri P. S. Premi. 

For the management : Shri Kanwaljit Singh. 

AWARD 

Central Govt, vide gazette notification No. L-12012! 
278)90-1.R.(B.IT) dated 18-3-91 issued U|S 10(i)(d) 
c.i the I.D. Act 1947 referred the following dispute to 
this Tribunal for adjudication ; 

‘‘Whether the action ol the management of Asstt. 
General Manager, Punjab & Sind Bank 
Zonal Office Amritsar (Pb.) in terminating 
the services of Sri Amrit Lai Peon w.e.f. 
28-6-1989 is justified ? If not to what Tclief 
is the workman is entitled to ? 

2. Present case is at the stage of evidence of the 
workman. However the petitioner Amrit Lai has made 
slaleinent that the Union has entered into agreement 
with the Respdt. Bank. This settlement is Ex. Cl. This 
settlement is also acceptable to him. No dispute award 
be returned to the Ministry and the Settlement Ex. Cl 
shall form part of the award. He shall be at liberty 
to re-open the case if no appointment is given within 
six months, 

Kanwaljit Singh appearing behalf of the manage¬ 
ment stated that settlement Ex. Cl is correct and the 
same shall be implemented in its letter and spirit. 

In view of the statements made by both the parties 
cn account of settlement arrived between them and 
further settlement Ex. Cl dated 16-10-1992. A no 
dispute award is returned to the Ministry. However 
settlement Ex. Cl shall also form part of the award 
and be implemented in its letter and spirit as under 
taken by the Respdt. management. 

Chandigarh 

2-2-1993 

ARVIND KUMAR, Presiding Officer 

MEMORANDUM OF SETTLEMENT DATED 
16-10-92 BETWEEN THE MANAGEMENT OF 
PUNJAB AND SIND BANK AND THEIR WORK¬ 
MEN AS REPRESENTED BY THE ALL INDIA 
PUNJAB & SIND BANK STAFF ORGANISATION 
(UNDER SECTION 2(P) AND SECTION 18(1) OF 
THE INDUSTRIAL DISPUTES ACT, 1947, READ 
WITH RULE 58 OF THE INDUSTRIAL DISPUTES 
(CENTRAL) RULES, 1957 

Representing the Management : 

(1) S. Sarabjjt Singh, DGM (Adv.) 

(2) S. S. S. Bedi, DGM (Pers) 

(3) S. M. S. Kapoor, DGM (OD & CCP) 

(4) S. Simran Singh, AGM (IR) 

(5) Sh. N. S. Sethi, CM (IR) 

(6) Sh. Ashck K. Aggarwal, Sr. Manager (IR) 


[Part II-Sec. 3 (ii) 1 

Representing the Workmen : 

(1) Sh. J. S. Rosha, President 

(2) Sh. P. C, Anand, Vice President 

(3) Sh. Gautam Sen Gupta, General Secretary 

(4) Sh. Balkar Singh, Secretary. 

(5) Sh. Lakhbir Singh, Asstt. Secretary 

(6) Sh, Parvcen Goyal, Asstt. Secretary 

(7) Sh, Shiv Shankar Sikdar, CC Member. 

The All India Punjab & Sind Bank Stall Organisa¬ 
tion highlighted the pligh,' of temporary peons in the 
present socio economic crises. After lot of delibera¬ 
tions and considering the constraints of the Bank also, 
and with a view to set at rest all disputes which have 
arisen or may arise, the Management and All India 
Punjab & Sind Bank Organisation agree that cases of 
temporary employees against permanent vacancies at 
the state "level to be noticed by the bank from time to 
time will be considered for absorption in the subordi¬ 
nate cadre in the folowing manner : 

(A) Firstly, those employees who have com¬ 
pleted 240 days in the preceding 12 months 
to be reckoned from the date last served or 
in any other block of 12 consecutive months 
commencing from 15-4-80. Their interse 
seniority would be; determ'ne statewise on 
the basis of the date in which they first 
worker as temporary employees as per 
bank’s available records. 

(B) Thereafter, the ether employees not falling in 
the above category but have atleasit worked 
for 90 days from 1-1-82 to date in the set¬ 
tlement i.e. 16-10-92 shall be given one 
time opportunity (to appear in the selection 
process of the Bank and their seniority 
would be determined and selection will be 
done by preferring those who have joined 
first in the bank, scrialwise that is first- 
enm-first serve. 

All temporary employees falling in tho above cate¬ 
gories irrespective of the fact whether they applied in 
response (to the recent Bank’s advertisement or not 
would be give the opportunity as stated herein above, 
if they approach the management before the selection- 
commences. The said opportunity would also be ex¬ 
tended to those employees who have taken up the 
matter with Conciliation Machinery or the Courts or 
Tribunals cither individually or through the Unions, It 
is further clarified that all cases of temporary em¬ 
ployees would be considered subject to verification by 
the Bank and in accordance with the Bank’s recruit¬ 
ment norms against permanent vacancies. It is, how¬ 
ever, clarified that the eligibTify as regard to the age 
& the qualification of the said temopraray employees 
would be leckoned on the date first worked in the 
bank. 

Government gu‘delines issued from time to time as 
regards SC'STjPliysically Handicapped employees 
would be followed bv the bank. On regularising the 
temporary employees against the vacancies so de'er- 
mined, their entry and seniority would be reckoned 
from the date of their joining the services as regular 
employees on probation in permanent subordinate 
cadre. 



(*l R 1L—UT» 3 (ii)] 


1155 


HTO ’trr xnprer: mbr 17, l 993 /to 57 , 191 5 


This settles at rest all disputes and claims, if any, 
which have already accrued or may arise under any 

law ci settlement. 

Copies of this memorandum of Settlement will be 
jointly forwarded by the parties to the authorities listed 
in Rule 58 of the Industrial Disputes Acts (Central 
Rules) so that terms and conditions thereof are bind'ng 
cn the parties as provided in law, 

IF any doubt or difficulty arises regarding jffier- 
pretation of any provision of this settlement, the 
matter will be taken up only at Head Office level of 
Punjab & Sind Bunk and All India Punjab & S'ncl 
Bank Staff Organisation, 

For management of Punjab 
& Sind Bank : 

(1) S. S. 0. Bedi, DGM (Pers) 

(2) Sh. Ashok K. Aggarwal, Sr. Manager (IR) 

For Workmen, All India Punjab & Sind 
Bank Stall Organisation : 

(1) S. J. S. Rosha, President. 

(2) Sh. Gautam Sen Gupta, General Secretary. 
Witnesses : 

(1) Lajwinder Singh, Manager (ER) 

(2) Mahcsh Aggarwal, ClcrkjTypist 

TFO. Security Deplt. 

1991 

na.rrr. 7 fis:- vfrmftffi faxrv rrfafnFJT, 1917 (1917 

xn 11) *ra >jf( 17 snrmir n, *F<irrT, aaR gR 
fou me % SR»t?h % mra PraFt'ta rffir unhrm % 

wFaaniT, wffir; % awra xu smffrx arm) afr afFgTsr 

Vi 1 a- a- 19 9 :t 'Ft rn’-a jer ®ar 1 

[awr ga- 1 - 20 r c/ass/on-mf wrx 41-a) 

. F. fwatTraa, Wf qftmff 

New Delhi, the 22nd March, 1993 

S.O. 768.—In pursuance of SccUon 17 of the 
Industrial Disputes Act, 1947 04 of 1947), the 

Central Government hereby publishtw the Award of 
the Central Governmen* Industrial Tribunal, 
CHANDIGARH as shown in the Anncxure in the 
Inrhriiial Dispute beiweei the employers in relation 
to tire management of PLINJAB & SIND BANK 
and their woikmen, which was rcceievd by the Cent¬ 
ral Government on 19-3-93. 

[No. L-l2012j458[90-]R (B-U)l 
V. K. VEN UUCP ALAN, Desk Officer 

ANNEXURE 

BEFORE ST1RT ARVIND KUMAR. PRESIDING, 
OFFICER, CENTRAL GOVT. INDUSTRIAL TRI- 
BUNAL-CUM-LABOUR COURT, CHANDIGARH. 

Case No. I. D. 86|91 

Manjit Singh Vs. Puniab & Sind Bank 
For the Workman : Sh. H. S. Ghuman. 

For the management : Sh. Kanwaljit Singh. 


AWARD 

Central Govt, vide gaxetle notification No. L- 
12012|458[90-I.R.B. dated 24-6-91 issued U|S 10(1) 
(d) of the I, D. Act 1947 referred the following dis¬ 
pute to this Tribunal for adjudication : 

"Whether the action of the Regional Manager, 
Punjab and Sind Bank, Regional Office, 
Gubax Colony, Patiala in terminating the 
services of Sh. Manjit Singh, Peon w.e.f. 
3-10-89 is jus aied? If not, to what relief 
the workman or titled? 

2 . Present case was at the stage of reply by the 
management. However the parties have entered into 
settlement, Mr, If. S. Ghdman convenier, Punjgb 
and Sind Bank, Staff Organisation Regd. has made 
statement that he is authorised representative of the 
workman. FTc has placed Settlement Ex. Cl dated 
16-10-1992 on the record. He has also stated that 
no dispute award be seut to the Ministry in view 
of the settlement and the settlement shall also form 
part of the said award. Kanwaljit Singh appearing on 
behalf of the management stated that settlement 
Ex. Cl is correct and the same shall be implemented 
in its letter and spirit . 

In view of the statements made by both the 
parties on account of settlement arrived between 
them and further settlement Ex, Cl dated 
16-10-1992, a no dispute award is returned to the 
Ministry. However Settlement Ex. Cl shall also 
form part of the award and be implemened in its 
letter and spirit as undertaken by the respdt, mana¬ 
gement. 

Chandigarh. 

12-1-93 

ARVTND KUMAR, Presiding Officer 

MEMORANDUM OF settlement DATED 
16-10-92 BETWEEN THE MANAGEMENT OF 
PUNJAB AND SIND BANK AND THEIR WORK- 
MFN AS REPRESENTED BY THE All, INDIA 
PUNJAB & STND BANK STAFF ORGANISATION 
(UNDER SECTION 2(P) AND SECTION 18(1) 
OF TH C INDUSTRIAL DISPUTES ACT, 1947, 
READ WITH RULE 58 OF THE INDUSTRIAL 
DISPUTES (CENTRAL) RULES, 1957) 

Representing the Management : 

(1) S. Sarabjit Singh, DGM(Adv) 

(2) S. S. S. Bedi DGM (Pers). 

(3) S. M. S. Kapoor, DGM(OD & CCP), 

( J -) S. Simran Singh, AGM(IR) 

(5) Sh. N. S. Sethi, CM(IR) 

( 6 ) Sh. Ashok K. Aggarwal, Sr. Managcr(IR) 

Representing the Workmen: 

(1) Sh. J. S. Rosha, Pres dcnt 

(2) Sh. P. C. Anand, Vice President 

(3) Sh. Gautam Sen Gupta, General Secre- 
ary 

(4) Sh. Balkar Singh, Secretary 

(5) Sh. Lakhbir Singh. Asstt. Secretary 

( 6 ) Sh. Parveen Goyal, Asstt. Secretary 

(7) Sh. Shiv Shankar Sikdar, CC Member 
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[Part 11-Sec. 3(ii)l 
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The All India Punjab & Sind Bank Staff Orga¬ 
nisation highligted the plight of temporary peons in 
the present socio-economic crises.. After lot of 
deliberations and considering the constraints of the 
Bank also, and with a view to set at rest all disputes 
which have arisen or may arise, the Management 
and All India Punjab & Sind Bank Staff Organisa¬ 
tion agree that case? of temporary employees against 
permanent vacancies at the state level to be notified 
by the bank from time to fime will be considered 
for absorption in the subordinate cadre in the fol¬ 
lowing manner : 

(A) Firstly, those employees who have com¬ 
pleted 240 days in the preceding 12 
months Jo be reckoned from the date last 
served or in any other block of 12 con¬ 
secutive months commencing from 15-4-80. 
Then inter seniority would be determined 
statewisc on the basis of the date in which 
they first worked as temporary employees 
as per bank’s available records. 

(B) Thereafter, the other employees not falling 
in the above category but have atlcast 
worked for 90 days from 1-1-82 to date 
of this settlement i.e. 16-10-92 shall be 
given one time opportunity to appear in the 
selection process of the Bank and their 
seniority would be determined and selec¬ 
tion will be done by preferring those who 
have joined first in the bank, serialwise 
that is first-cum-first serve. 

All temporary employees falling in the above 
categories irrespective of the fact whether they ap¬ 
plied in response to the recent Bank’s advertisement 
or not would be given the Opportunity as stated 
herein above, if they approach the management 
before the selection commence. The raid opportu¬ 
nity would also be extended to those employees who 
have taken up the matter with Conciliation Mach¬ 
inery or the Courts or Tribunals either individually 
Ot through the Unions. It is further clarified that all 
cases of temporary employees would be cons'dered 
subject to verification bv the Bank and in _ accord¬ 
ance with the Bank’s recruitment norms against per¬ 
manent vacancies. It is, however, clarified that the 
eligibility as regard to the age & the qualifications of 
the said temporary employees would be reckoned 
on the date first worked in the bank. 


Government guidelines issued from time to 
time as regards SC|ST|PhysicaIly Handicapped em¬ 
ployees would be followed b\ the bank. 

On regularising the temporary employees against 
the vacancies so determined, their entry and seniorily 
would be reckoned from the dac of their joining the 
services as regular employees on probation id perma¬ 
nent subordinate cadre. 

This settles at rest all disputes and claims, if any, 
which have already accrued dr may arise under any 
law or settlement. 

Copies of this memorandum of Settlement will be 
jointly forwarded by the parties to the authorities lis¬ 
ted in Rule 58 of the Industrial Disputes Acfs- 
(Central Rules) so that terms and conditions thereof 
are binding on the parties as provided in law. 

If any doubt or difficulty arises regarding inter¬ 
pretation of any provision of this settlement, the 
matter will be taken up only at Head Office level of 
Punjab & Sind Bank and All India Punjab & Sind 
Bank Saff Organisation. 

FOR MANAGEMENT OF PUNJAB 
& SIND BANK 

(i) S. S. S. Bedi, DGM(Pers) 

<2) Sh. Ashok K. Aggarwal, Sr. 

Managcr(TR). 

FOR WORKMEN, All INDIA PUNJAB 
& SIND BANK STAFF ORGANISATION 

(1) S. J. Rosha. President 

(2) Sh. Gaulam Sen Gupta, 
General Secretary 

WITNESSES : 

(1) Lajwinder Singh-Manager(IR) 

(2) Mahcsh Aggarwal, 
Clerk Typist H.O. Securby 
Deptt. 

V. K. VENUGOPALAN, Desk Officer. 
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